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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

MOUNT CARMEL COLLEGE OF TEACHER OF
EDUCATI ON FOR WOVEN

Name of the head of the Institution Dr. Pushpa Marian
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04812573120

Mobile no. 9495873120

Registered Email

nmount car el t r ai ni ngcol | ege@mnai | . com

Alternate Email

nmount car nel _col | ege@ahoo. com

Address Mount Carnel Col |l ege of Teacher
Educati on for Wnen, Mittanbal amP. O,
Kanj i kuzhy

City/Town Kot t ayam

State/UT Ker al a




Pincode 686004

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Mary Sheba Jose

Phone no/Alternate Phone no.

04812573120

Mobile no.

9495685321

Registered Email

nmount car el t r ai ni ngcol | ege@nai | . com

Alternate Email

shebaj oset pg@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nountcarnel coll ege. ac.in/igac

[agar.

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://nountcarnel col | ege. ac. i n/ academ
cs/ academ c-cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
2 A 3.23 2008 16- Dec- 2008 15- Sep- 2013
6. Date of Establishment of IQAC 01- Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://mountcarmelcollege.ac.in/iqac/aqar
http://mountcarmelcollege.ac.in/iqac/aqar
http://mountcarmelcollege.ac.in/academics/academic-calendar
http://mountcarmelcollege.ac.in/academics/academic-calendar

IQAC

Teach R by NCTE

Orientation progranme on

07-Jul - 2017
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 11
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Initiated efforts to get accredited by NCTE through Teach R, Participation in
Swacht ha M ssion Project, Conduct of various Orientation programes and training
sessions for students, Participation of faculty and students in several
International, National and State | evel sem nars/workshops.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Submitted Performance Appraisal Report
to NCTE

To initiate efforts to get accredited
by NCTE t hrough Teach R



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7341_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7341_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7341_Minutes.pdf

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 19- Jul - 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 02- Mar - 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Bi onetric punchi ng machi ne, Staff
currently operational (maximum 500 words) details, student information system
Student attendance, Staff attendance.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The curriculumis designed by the
the NCTE . The University has a wel
so that the trainees are conpetent

of the society at regional, nationa

have nmade substantial contribution
B.Ed and M Ed. curricula. The insti

El ectives, School internship, p
curriculumdelivery is done thr
activities too. In addition to it,
courses and 4 Val ue added courses.
on enpowering the trainees to be ef
nodern worl d. The focus of the i

education, famly life education,

Uni versity based on the reconmendati ons of
| - pl anned schedul e for curriculumdelivery
enough to deal with the chall enges of the

present day classroons. It is relevant to neet the job requirenents and needs

and i nternational |evels. The restructured

Two year B.Ed and M Ed progranmes was i nplenented in 2015. The faculty nenbers

in restructuring and redesi gning both the
tution offers 5 optional subjects for both

B. Ed and M Ed Programmes whi ch conpri ses of Core courses, Pedagogi c courses,

racti cum and ot her practical works. The
ough co-curricul ar and extra-curricul ar

the college offers 2 UGC sponsored Add On
The theory as well as practical areas focus
ficient teachers to face the demands of the
nstitution is based on inparting quality

educati on, enpowernent of women, service to the marginalized, providing val ue

life skill based training and the I|ike.

Ext ension activities have al so been included in the B.Ed. curriculum Value
Education has been an all tine venture of the institution for every senester to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7341_Quality.xlsx

ski Il

and progressive society,

good rel ati onshi ps.

inmpart a strong grounding to the students to create good citizens. The life
based trai ning based on enpathy for the poor
extension activity to the community. Fanmily Iife education is inparted as an
attenpt to build a peaceful

and needy is a long tine

with its foundati on on

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Art and Craft 27/ 07/ 2017 24
Fam |y Life Education 17/ 01/ 2018 50
Tai l oring and 27/ 07/ 2017 26
enbr oi dery
Conmuni cative English 17/ 01/ 2018 50

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

B. Ed Col | ege

BEd School | nduction 50
Program
BEd School internship 50
Pr ogram
MEd Internship at School, 3
TTI and B. Ed. levels
VEd Secondary School and 10




No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Each year, the institution collects the feedback fromthe students based on the
performance and t he outcone-based activities. The feedback collected is taken
into account to nmake necessary changes in admnistration, teaching and al

other curricular activities. The feedback given by the parents in PTA neetings
is also taken care of. The feedback collected from Students, Teachers, Al umi,
Parents and Enpl oyers on curricul ar aspects is anal ysed, documented and
necessary renedi al neasures are nmade. The | QAC has evol ved a formal mechani sm
to gat her feedback on Curriculumfromall stakehol ders. The Student feedback
scrutinise the overall efficiency and effectiveness of the Curriculum The five
point rating scale was designed to assess whether the | earning outconmes are

wel | -defined and aligned with the vision and nission of the Institution. The
efficiency of the curriculumin enhancing teaching conmpetencies, life skills,
soci al comm tnent and val ues were al so eval uated. The Parent feedback on
Curriculum focused on the quality and rel evance of the Programme, role of
curriculumin enhancing teaching conpetencies, cultivating socia

responsi bility, eco-consciousness and noral val ues. Academ ¢ discipline
observed by the institution, tinely conduct of practical works, conpletion of
syl labus and rel ated activities, academ c quality and efficiency of the
faculty, use of ICT, Infrastructural facilities and |earning resources of the
institution, teacher student relationship, enployability offered by the
curriculumetc were al so eval uated. The enpl oyer’s feedback was col |l ected using
a five point rating scale. Quality and rel evance of the curriculumin enhancing
conpetencies required for the teaching profession, role of curriculumin
devel opi ng i nnovative thinking, organizational skills, comrunication skills and
soft skills, efficiency of the curriculumto deal with challenges in teaching
prof essi on, resourcefulness in integrating technol ogy effectively into
teaching- | earning process, efforts in keeping in touch with the | atest

devel opnents, upholding the dignity of teaching profession etc. were taken into
consi deration. The Al umi Feedback was based on the various aspects of the
curriculumnanely the role of curriculumin enhancing teaching skills, life
skills, social commtnment and val ues, in devel oping | eadership qualities, in
dealing with chall enges in teaching profession and in devel opi ng practica
solutions to overcone it. Enployability offered by the curricul um
opportunities to integrate technol ogy, opportunities for future professional
devel opnent, higher studies and research, devel opnent of-self confidence in
qualifying teacher eligibility tests etc were al so evaluated. The Teacher
feedback on Curriculum evaluated the efficiency of the curriculumin enhancing
teachi ng conpetencies, life skills, social conmitnent and val ues. Wether the
programre and course outcones are well defined, proper bal ance between theory
and practice, opportunities to integrate technol ogy, adequacy of the practica
courses, opportunities for professional devel opnent, higher studies and
research, availability of infrastructural facilities and | earning resources for




the conduct of the programe etc.

t horoughly anal ysed and recorded.

were al so assessed. The feedback obtai ned was

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 50 408 50
VEd Educati on 50 3 3
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 50 3 9 3 Nil |

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
12 12 3 10 3 4

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution promotes a student friendly approach and hence gives importance to proper mentoring. A good
rapport is built up between the teachers and the students and the students are given time for one to one
conversation with the teacher, whereby the teachers get a chance to explore more about the trainees. The
teachers keep a record of personal information shared by each student with them. Then they are given guidance
on conflict resolution and overcoming their anxieties to become better individuals. The SWOT analysis of the
students provides a base for the teachers to work on. The students feel free to talk to the teachers whenever
they want. Accessibility and availability is ensured by the teachers. This practice provides moral support to the
students in need. The students make best use of the mentoring given by the teachers. Mentors also keep track
of the mentees’ performance during the internship programmes by continuous interaction with them. The
mentoring system is monitored by a Committee consisting of the Principal, Programme coordinator and IQAC
coordinator. Mentors also connect themselves with the parents regarding the well-being and progress of the
students. The faculty serve as a liaison agent between the trainees and the institution.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

53

12

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7341_ict_tools_1615372871.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7341_e_resource_1615372886.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

9

7 2

2

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Pushpa Marian Pri nci pal MP. Pillai
Menori al Award
2017 Dr. Mary Sheba Associ at e Communi ty
Jose Pr of essor Devel opnent awar d
2017 by Juni or
Chanber
I nternational, on
18t h Novenber 2017

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

30/ 04/ 2018

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd NI L Il Senester 12/ 07/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The internal evaluation of all the conponents of theory courses are published
before the University exans and acknow edged by the students. The details of
internal assessnent is kept in the college for two years. All the docunents

pertaining to the practical courses shall be nmade avail abl e before the Externa
exam nation board constituted by the University. The Course coordinators take
the responsibility of internal assessnment. Field based assignnents, Sem nars
and Group Discussions are eval uated based on content, preparation,
presentation, thenme and originality. Internal and external question papers
include nmultiple choice, Very Short Answer, Short Answer and Essay which
provi des the students with confidence to face conpetitive exans. Cccasionally,
tests are conducted with test itens from anong sel ected questions that are
provided to the students early enough for themto be well prepared. This is an
attenpt to scaffold the trainees and provi de them enough confidence to face the
exans effectively. Cass tests, nid-termand termend exam nations are
conducted for both B.Ed. and M Ed. progranmme. The practicum and practical works
are docunented properly in either hard or soft copies for efficient assessnent.

The institution believes that tinmely feedback on the student performances and

reflective practices lead to inproved perfornances.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

| The Academ c Cal endar has been prepared and adhered for conduct of exans and |



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7341_Evaluation_1615197126.xlsx

other related nmatters. The preparation of the academ ¢ cal endar ensures that
adequat e instructional hours are allotted to deliver the courses effectively.
Schedul e of Internship progranmres, internal/external exam nations, publishing
of internal assessnent marks, submi ssion of records and assignnents etc. are
formulated in tune with the University academ c cal endar. Dates for conducting
different co-curricular activities like club activities, extension programes,
Arts day, College day, Sports day, Study tour, Comrunity living canp, conduct
of wor kshops/ seni nar s/ awar eness progranmes/ ori entati on programres, etc. are
al so included in the academ c cal endar. The Academi c cal endar is published in
the coll ege website and student’s handbook. The acadeni c cal endar is well -
pl anned and prepared focusing on the vision and m ssion envisaged by the
coll ege. At the beginning of the year, an Acadenic cal endar is prepared by the
| QAC based on the University Acadeni c Cal endar and Governnment cal endar. Exans
are held as per the University schedul e. For each senester, the institution has
an internal plan too regarding the conduct of test papers and revision and
practice. Training to attenpt the examnost skillfully to score best is also
rendered by individual teachers each year. The students are given revision
t hrough sol ving the previous years’ question papers and discussion of inportant
areas of each course. The trainees are given a set of questions fromeach unit
whi ch they are expected to prepare and answer at the college. This is however,
left to the planning of individual faculty. The co-curricul ar and extra-
curricular activities are commonly planned and scheduled in the acadenic
cal endar. The practical exans are schedul ed by the University and the practicum
and practical work that the trainees are expected to do during each senester is
schedul ed and nonitored by the concerned subject teachers.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nount carnel col | ege. ac. i n/ acadeni cs/ pos-cos

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NI L VEd Educati on 10 10 100
NI L BEd Educati on 46 46 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://nmountcarnel col |l ege. ac.in/igac/student-satisfaction-survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.



http://www.mountcarmelcollege.ac.in/academics/pos-cos
http://mountcarmelcollege.ac.in/iqac/student-satisfaction-survey

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Yoga Mount Carnel Col |l ege of 04/ 10/ 2017
Teacher Education for
VWrren
Wor kshop on Drama Mount Carnel Col | ege of 31/10/ 2017
Teacher Education for
Wrren
Awar eness Program on Mount Carnel Coll ege of 30/ 11/ 2017
onl i ne Banki ng Teacher Education for
Application VWren
Orientation on Being an Mount Carnel Coll ege of 17/ 01/ 2018
Ef fective Teacher Teacher Education for
Wonen

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best M Ed Merin Thomas Mount Car nel Ni |l Post Graduate
Di ssertation Col | ege of St udent
Awar d Teacher
Educati on for
Wormren
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

N A

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 2 0
I nt ernati onal Educati on 4 7.95

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year




Department

Number of Publication

Educati on

5

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Ni Il Ni Il NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 4 6 11 5
nar s/ Wor kshops
Resour ce Nill 1 Nill Ni Il
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Visit to M ssi onari es of 5 98
Destitute Hone Charity
Book exhi bition DC Books 2 99
cum sal e
Food Fest Mount Car nel 7 86
Col | ege of Teacher
Educat i on
Social Visits Shanti Bhavan 7 97

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited




NI L

NI L

NI L

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

canmpus

agency activites activites

Envi ronnent al Bl OS Pl anti ng 9 50

Protection Sapl i ngs
Gender WOMENS CLUB Debat es 1 47

Sensitization
Al DS Bl OS Tal k 2 49
awar eness

Swachh Bhar at ECOZONE Pl astic free 5 50

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
School | nduction 50 Sel f 30
School Internship 63 Sel f 120

Li brary Visit 3 Sel f 3

Free Tuitions 50 Sel f 60

I nternship at 3 Sel f 17

CGovt. Primary

School , Muttanbal am

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

M Ed 23/ 10/ 2017 03/ 11/ 2017

pr ogr amre

Mount
Carnmel AVLP
school ,
Govt. UP
School ,
Mut t anbal am

I nt ernship 10
at prinmary

School s

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers

Organisation Date of MoU signed Purpose/Activities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7341_Linkages_1631525043.xlsx

participated under MoUs

NI L Nill NI L Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
250000 237430
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Vi deo Centre Exi sting
O hers Exi sting
Senmi nar Halls Exi sting
Canpus Area Exi sting
Classroons with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully Version Year of automation

or patially)

I nt egrat ed 2015
Li brary Managenent

System( RFI D)

Ful l'y 1

4.2.2 — Library Services

Library Total

Service Type

Existing Newly Added

Text 18677 1744531 192 12391 18869 1756922

Books

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/Library/7341_Library_1629193715.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 94 25 2 11 18 8 14 10 18
g
Added 0 0 0 0 0 0 0 0 0
Tot al 94 25 2 11 18 8 14 10 18

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Medi a Centre
http://nmountcarnelcollege.ac.in/facilit
ies/nedia-centre

Language | ab
http://nmountcarnelcollege.ac.in/facilit
i es/| anguage-1 ab

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

200000 151543 250000 237430

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has utilized the available human as well as nateri al
resources for the systematic functioning of the institution. The teachers have
adopted i nnovative and creative variations to the teaching |earning discourses
to provide a variety of |earning experiences to the trainees. The trainees
utilize the Methods | aboratories for inproved practices. Library facility is

avai l abl e for students to undertake reference work for sem nar presentations as
well as to broaden their horizon of know edge. The basket ball court in the
campus is used for sports and ganes and for regular practice hours as part of

Heal th and Physical education. Conputers are available for the trainees,

particularly the M Ed. students for their conpleting their dissertation work.

The cl assroons are properly equi pped with technol ogical facilities. The coll ege

auditoriumis often used as a venue for the official neetings of many
governnent and non-governnent organi zations . It is also used for conducting
Col I ege rel ated programes, Yoga practice and indoor games. There are anple
conputers in the Conputer |aboratory so that both the B.Ed. and M Ed trainees
can do reference work or for preparation of dissertations.

http://mountcarmelcollege.ac.in/quality-policy/quality-policy

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://mountcarmelcollege.ac.in/facilities/media-centre
http://mountcarmelcollege.ac.in/facilities/media-centre
http://mountcarmelcollege.ac.in/facilities/language-lab
http://mountcarmelcollege.ac.in/facilities/language-lab
http://mountcarmelcollege.ac.in/quality-policy/quality-policy

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Charity to 1 8350
frominstitution students

Fi nanci al Support
from QG her Sources

a) Nati onal E- GRANT, SC, ST, OEC 36 119880
, FI SHERI ES, SEBC
b) I nt ernati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

application

enhancement scheme enrolled
Awar eness cl ass 30/ 11/ 2017 50 SBI Kanj i kuzhi
on Online banki ng branch

View File

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 50 50 29 20
SET/ KTET/ NET
Coachi ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Mangal am 6 5 Mary Gri 4 1
Publ i c Publ i c
School School
View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7341_Development_Schemes_1630052164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7341_Placement_1629193603.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

2018 5 B. Ed Educati on B. K. M Sc

Col | ege, Chem stry
Mahat ma
Gandhi
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 12
Any O her 18

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPORTS AND CULTURAL I NSTI TUTI ON 102
ACTI VI TI ES
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 10t h NI 2 Nl NI L Sant eena
Principals Thomas,
t rophy Suni t ha
Inter B.ED Achi yamma
Shuttle Mat hew
Badmni nt on
Tour nanent
2018 I nter Nil I 2 Ni Il NI L Sant eena
Col | egi ate Thonas,
Shuttle Suni t ha
Badm nt on Achi yamma
Tour nanent Mat hew
conduct ed
by St.
Johns the
Bapti st
Col | ege of
Educati on
2018 State Nl NIl 2 Ni | Sheedhal
Level Anu Raj ,
Essay Neet hi



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7341_Progression_1629797365.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7341_Activities_Organised_1630055145.xlsx

Competiton
or gani sed
by
Nat i onal
Saf ety
Counci |,
Ker al a
Chapt er

Thomas

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students Union is an active student body of the college. The institution
has a nechanismfor electing representatives for the Students’ Union every
year. The Coll ege Union has a major role in pronoting and facilitating the
student activities of the canpus. The Union executive nenbers were el ected

t hrough parlianmentary node. Election is held under the | eadership of a senior

faculty who is appointed as the Returning Oficer. The Coll ege union consists

of a Chairperson, Vice Chairperson, Ceneral Secretary, University Union

Councillor, Arts Club Secretary, Student Editor, Sports C ub secretary and
other representatives. Al student related activities of the college are

arranged under the | eadership of the College Union, and guided and facilitated
by the Student Advisor. The Student Union in the college takes initiatives to
conduct various activities in the canpus. It has a substantial connection with
vari ous academi c and administrative comrittees of the institution. Association
nmeetings, days of National and International inportance, College assenblies,
Col l ege Day and Religious festivals are all organized under the initiative of
the Student Union. The students have a major role in organizing study tours,
community living canps, debates, Carnel fest and intramural conpetitions. These
are all done under the guidance and supervision of the teachers. The coll ege
has conducted Wonen Enpower ment progranmmes ( Sel f-Defence Training), Self-
Motivation, Need for Gender Sensitization, debates on Gender bias and Gender
equality. The students have actively participated in peer-tutoring, flexible
groupi ng, cooperative |earning and Thi nk- pair- share nodel of teaching and
group activities. Each Optional subject teacher is in charge of various
associ ations. Apart fromit, there are Cubs and Foruns |ike Wnen' s Cell
Nat ure club, Debate club, Tourismclub, Sports club, Health care club, etc.
whi ch are coordi nated by the students along with the faculty coordinators. The

Col | ege Union cel ebrates inportant days |ike Environnent day, Onam Teachers
day, Christnmas, Wnens day, Reading Wek etc. The Col |l ege Uni on nom nat es

representative to the Students’ Gievance Redressal Cell, Anti Narcotic Cell

Anti Ragging Cell, Wnen's Cell, Equal Opportunity cell and | QAC. All these

committees function with the active support and participation of the student
community through their representatives. Al inportant decisions are taken in
t he combi ned neetings of the Student Union Executive nenbers, class
representatives and Associ ation secretaries, which are convened regularly. The
St udent Advi sor guides and facilitates such activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

Activities and support fromthe Al umae Association The Prom nent Al umae are
utilized as Resource Persons for various training and orientation progranmes to
nmotivate our present students Placenent and I nplant Training are provided in
the various Organizations inducted by our Al ummae Al ummae provide financia
support for our poor students. The general Al umae Meet

i's organi zed every year




Alumae visit the coll ege/ departnent whenever there is an opportunity for them

5.4.2 — No. of enrolled Alumni:

54

5.4.3 — Alumni contribution during the year (in Rupees) :

12110

5.4.4 — Meetings/activities organized by Alumni Association :

The al umi gat her to discuss acadenic as well as non-academ c issues on a
commn platformin order to get a clearer picture of handling conon probl ens
in life. The alummi neet brought together a friendly gathering in which former
students shared their experience. Every year alummi take denonstration classes

for the B.Ed students. The tinely feedback received fromthe alumi is
instrunental in inproving the academ ¢ standard of the institution.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution provides life-centered education with a thrust on the
civilization of love and the ki ngdom of God as envi saged by the Foundress,
Mot her Teresa of St. Rose of Linma. It strives to internalize and transmt human
val ues by practicing education as a vocation. The educational goals of the

institution are achieved through participative managenent. The Gover ni ng
Counci| headed by the Manager is the highest decision making body of the
institution. The Institution has an effective | eadership vested with the
Princi pal who is expected to inplenent the vision of the nmanagenent. At the
begi nning of every academ c year, the Staff Council neets several tinmes to plan
and chal k out the activities for the academ c year in accordance with the
academ c cal endar of the University. There are regular staff meetings with the
Princi pal, the | QAC coordi nator and the teaching staff., Sonetines according to
the agenda, the non-teaching staff also participate in the neetings. After
reachi ng a consensus, mmjor decisions are taken . Then the staff are deputed
different jobs depending on the individual potentials and abilities. It is
ensured that there is equal distribution of work. Duties and responsibilities
for the conduct of various activities are distributed anong the faculty.

Different conmittees, cells and clubs are constituted to facilitate the co-

curricular, extracurricular and extension activities of the College and the

duties of each committee/cells are discussed and fixed. The Student’s Union

plays a leading role in planning and organi zing different programes of the
institution. The two practices of decentralization and participative managenent

during the last year are as follows: In order to undertake the activities of

Swacht ha M ssion, a discussion was conducted. Followi ng this, the task of

assigning specific duties for cleaning the market place in the locality was

assigned to sonme of the faculty nenbers. The students were also nobilized to
undertake the task of the cleaning process. In order to ensure participation in
the Sem nar on Human Ri ghts, a neeting was arranged. Sonme faculty were
entrusted with the duty of assisting the students for paper presentations for
the semnar. Other faculty had to escort the students to attend the sem nar.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Admi ssion is done strictly based on
the University rules and regul ati ons.
The Col |l ege authorities prepare a Rank
Li st and Waiting List for Open Quota,
Schedul ed caste, Scheduled tribes and
Community quota respectively. In the
al |l ot rent of Managenent seats for B.Ed

and M Ed progranmmes, there is
reservation for socially and
econom cal ly deprived categories of
students.

I ndustry Interaction / Collaboration

? Students were trained to nake
environment friendly items |ike paper
pen, paper bags, door mats out of waste
cloth. ? As a step to encourage self
dependency, the students were given
training in “ Mishroom Cul tivation” ?
As a neasure to enpower financially
poor students, special coaching in
tailoring (stitching their own
dresses)was provided through peer
tutoring. ? Students provide free
tutoring to the needy students of npde
school .

Human Resour ce Managenent

? C ass by Insurance personnel ?
Awar eness progranms by Banki ng
officials. ? Need based training
progranmes (Personality Devel opnent,
Capacity building, Career guidance) ?
Campus recruitment through different
agencies ? Students are encouraged to
participate in intercollegiate ,
uni versity |l evel conpetitions to build
their personal skills. The Managenent
of the College strictly abides by the
norms of the Directorate of Collegiate
Education and UGC for recruiting staff
for the vacant positions that arise in
the College, taking into consideration
the eligibility criteria.

Li brary,
Infrastructure /

| CT and Physi cal
| nst runent ati on

? Property counter was renewed and
racks were purchased for it. ? Library
conducts orientation for MEd. and B
Ed. students and Research scholars. ?
Book exhibition cone sale held ?
Digitalization of MEd. theses was
done. ? LED Wall Display of inportant
Col l ege activities and inportant
i nformation and val ue based suggesti ons
/ quotations, was introduced this year
for the benefit of students and staff.
The visual presentation created a
greater inpact on the viewers




? Two staff nenbers are registered

Research and Devel opnent

and pursuing Ph.D. ? The students are
wor k, paper and poster presentation and

submitted by PG M Phil,

usi ng the software , U kund- Conmercia

checked in 2017-2018 using Urkund for

encouraged to take part in research

t he di ssertation
Ph. D students

are subjected to plagiarismchecks

publications ? A

Package? about 657 dissertation were

pl agi ari sm

? Field based assignnents, Sem nars

Exam nati on and Eval uati on

and G oup Di scussions are eval uated
based on content, preparation,
presentation, thenme and originality.
I nternal and external question papers
i nclude, nultiple choice, Very Short
Answer, Short Answer and Essay enabl e
the students confidence to face
conpetitive exans.

? To make an enriching experience

Teachi ng and Learni ng

with great take home | earnings, the
teaching | earning process integrates
LMS. ? The faculty prepare their own e-

content for teaching. In addition, PG
Students are also trained and nmade to
take the seminars. ? Educational Tours,
Endownents for Hi gh Achievers, Field
Trips, Internship and Canpus Pl acenent
are sone of the creative teaching and
| ear ni ng net hodol ogi es adopt ed.

? The design of the curricul um

Curricul um Devel opnent

enabl es acadenmic flexibility in
teaching learning i.e., student centric
and fosters a whol esone devel opnent of
the trainees. ? To nake the trainees
competent and updated, Certificate,
Di pl oma, Add-on Courses, Val ue added,
Skill based courses, and Orientation

programes are conducted ? The
desi gning and restructuring of the
curriculumare at par with the nationa
requirenments follow ng the guidelines
of the UGC, NCTE.

6.2.2 — Implementation of e-governance in areas of operations:

Details

E-governace area

Adm ni strati on

Principal is the academ c and
adm ni strative head of the institution.
The admi nistrative responsibility is
shared through staff Council, | QAC
Coor di nator, Progranme coordi nat or,
Teachers and Supporting Staff.

Ef fective conmunication is ensured
through emails and phone calls.




Pl anni ng and Devel oprent

Pl anning Commttee is operational for
i npl ementing the projects funded by
gover nnent or managenent. Proj ect
proposal s/initiatives are prepared and
di scussed anong the staff during staff
council neetings. On the basis of the
Suggestions and feedback coll ected,
nodi fications are nmade thereafter
Charges are distributed anong the staff
menbers for nmonitoring and conpl eting
t he projects. Cooperation and
suggestion of PTA, other stakehol ders,
consultants and experts are al so
ensur ed.

St udent Admi ssi on and Support

From 2015 onwards, the coll ege
invites application fromeligible
candi dates for the B.Ed/M Ed Progranmes
as per the MG University schedul e
The coll ege authorities prepare a Rank
list and Waiting List for Open Quota,
Schedul ed Caste, Schedul ed Tribes and
Community Quota respectively.

Adm ssions are taken according to the
Reservation Criteria prescribed by the
University. In the allotnment of
managenent seats for B.Ed. and M Ed.
programes there is reservation for
di sadvant aged and socially and
economi cal |y deprived categories of
students. Equity in adnmission is
ensured by al so considering the
nmeritorious students from all
communities. Details regarding the
adm ssion process and the students
adm tted are uploaded in the college
websi te.

Exam nati on

The steps followed by the institution
in the exam nation process are
transparent and cl ear. Subm ssion of
application, fee renmttance, collection
of hall tickets, subm ssion of
attendance and internal marks to the
Uni versity are done through the
exam nation portal electronically. For
both B. Ed. and M Ed. Programme, cl ass
test, md-termand ternend
exam nations are conducted to assess
the academ c proficiency of student
t eachers. Based on the result obtained
renmedi al instruction and acadenic
counseling is provided. The external
exam nations are conducted for each
semester by the university for both
B. Ed. and M Ed. programes. For the
B. Ed. Programme, Practical Exam nation
i s conducted by an External Exam nation
Board constituted by the university.




Boar d.

For the M Ed.
Di ssertation is valued and Vice Voce is
conduct ed by the External

Programme, the M Ed.
Exami nat i on

Internal marks are published and

the grievances of students related to
i nt ernal

the grievance redressal

exam nation are addressed by
conmittee.

Fi nance and Accounts

The finance managenent of the
institution is transparent.
collect fee directly from students
towards the remttance to university
and state governnent.
of fline node is adopted. The various
regi sters keep the record of the

The col | ege

Bot h online and

financial accounts of the college. The
institution ensures periodical
financi al auditing. Annual financial

statenents are prepared.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Nill Trai ni ng Nill 7
in office |[04/09/2017 |14/09/ 2017
aut ormat i on
2018 Trai ni ng Tr ai ni ng 2 7
in website [in website |10/01/2018 |17/ 01/2018
updati on updati on
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Cour se

Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 18/ 01/ 2018 07/ 02/ 2018 21




No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 2 Nill 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Retreat, Orientation Ret r eat, Counsel Iing, Fin ? Noon Meal Schene
program Acknow edgi ng anci al aid, acknow edgi ng sponsored by Staff for
awar ds received by staff awar ds t he needy syudents ? Need

based Counselling ? First
Aid dinic ? Financial
Assi stance for paying
Tui tion and Exam Fees ?
Schol ar shi ps provi ded by
wel | wi shers. ?
Entrepreneurial Skil
Devel opnent training
progranms ? Endownrent
Schol arshi ps ? Awards and
Recogni tions ? Speci al
recognition for students
who performregularly in
sports and youth
festivals ? Hostel and
canteen facilities ? Need
based nentoring conducted
periodically for
students. ? Renedial/
coaching classes are held
for the benefit of slow
| ear ners.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Deputy Directorate of Collegiate Education, Kottayam conducts financi al
audit annually. Defects pointed out are rectified . The coll ege al so conducts
annual audit by a Chartered Accountant. The receipts and paynent statenents,
Bal ance Sheet was prepared. Utilization certificates of the projects sponsored
by fundi ng agencies are audited by registered chartered accountants. UGC funds
are also audited. The institution also conducts an internal audit of all
financi al and adm nistrative matters.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Commander M O. Conmren 75000 Fees for 5 students

Foundat i on Educati onal
Schol arshi p fund

No file upl oaded.




6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes Managemnent
Adm nistrative No NI L Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent Teacher

Meet

i s conducted annual ly and feedback given by parents are
consi dered and addressed according to the need of the situation.
supports the College authorities in resolving conmmon issues of students.

The PTA al so

6.5.3 — Development programmes for support staff (at least three)

? Gft to the teaching and non-teaching staff at the tine of Retirenment ? Need
based training for adm nistrative Staff Gft during Christnmas get together.
Initiatives taken by the institution to nmake the canpus eco-friendly.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inprovenent of
| mpl enent ati on of

infrastructure 2. Updation of technol ogi cal

devi ces 3.

i nnovative strategies of teaching/learning

6.5.5 — Internal Quality Assurance System Details

Orientation
Programe on
Teach R

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 07/ 07/ 2017 07/ 07/ 2017 Nill 7

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Debat e, 23/ 01/ 2018 24/ 01/ 2018 98 Nill
Ext enpore

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7341_Quality_Initiatives_B_1620752919.xlsx

Percentage of power requirement of the University met by the renewable energy sources
As a step towards environnmental and health consci ousness, the institution
encouraged the use of steel tiffin boxes and steel water bottles anong the
staff and students. This hel ped to nake the canpus, plastic free thus
contributing to pollution control. The waste in the canpus is collected
separately as bi odegradabl e and e-waste. Incinerator facility is available in
the girls lavatory. As a part of environnental consciousness, the students were
trained to make their own reusable cotton sanitary napkins. The institution
cel ebrates Wrld Environnment Day, Wrld Ozone Day, Wrld Aids Day, National
Sci ence Day and Wonen’'s Day through nunerous awar eness programmes. Pl ant
saplings are distributed to students and staff on Environnmental day. An herbal
garden has been set up. Eco Zone, the Nature club organizes various activities
in the canpus. Dust bins are provided in the canmpus. The students were given
training in maki ng paper bags and paper pens. The trainees were trained to nake
door mats with ol d sarees.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Rest Roons Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 23/ 01/ 2 1 Street 15
018 pl ay Abortion
2018 1 1 20/ 02/ 2 1 Mar ch Al DS 97
018 with
Pl acar ds
2017 1 1 06/ 12/ 2 1 Visits 103
017 to I ncl usi on
destitute |and being
hones humane
2017 1 1 28/ 06/ 2 1 Free Enpower 50
017 tuitions | ing the
poor
2018 1 1 17/ 01/ 2 1 Communi VWen e 50
018 cative [npowernen
Engli sh t
Trai niing
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Handbook 07/ 07/ 2017 The Code of Conduct for
t he vari ous Stakehol ders

of Mount Carnel College




is steered by the vision
of Mother Teresa of St.
Rose of Lima, the
Foundress of the C.S. S. T.
Institute. The Code of
et hi cs has been displ ayed
on the college website as
well as in the College
Handbook. The Code of
Et hi cs may be amended or
suppl enented fromtinme to
time by the
adm ni strative bodi es of
the Coll ege. The
institution ensures that
t he various stakehol ders
of the college adhere to
t he Code of conduct
t hrough t he constant
moni toring of different
Commi ttees constituted at
different levels. At the
begi nning of the academc
year staff and students
are given an orientation
towards the Vision and
M ssi on of the
institution and the Code
of ethics and values to
be followed. Tinely
feedback is al so provided
to the stakehol ders by
the respective nonitoring
committees related to the
adherence to the Code of

et hi cs.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Weekly visits to
desti tute hones

01/ 06/ 2017

Free Tuitions

28/ 06/ 2017

Cel ebrati on of
wor | d envi ronnent
day

05/ 06/ 2017

Tailoring classes
for the

mar gi nal i zed wonen

of the community

12/ 06/ 2017

Sponsoring | unch
to the poor
students

26/ 06/ 2017

Duration To Number of participants
31/ 03/ 2018 98
28/ 02/ 2018 50
Ni | 48
23/ 03/ 2018 18
30/ 03/ 2018 2

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




Pl astic Free Canmpus, Planting Saplings, Incinerator, Steel tiffin boxes and
drinking bottles

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Wnen Enpowernent : The institution conducts various programes for uphol di ng
the vision and nmission of the institution. 1. Wth a view to strengthen the
twenty first century technological skills in our trainees, the institution

provi des Add on certificate courses in Counsellor Training and Conputer

Application. The institution conducts Add On certificate courses in Counsellor

Trai ning and Conputer Application each year as a step to achieve its vision and

nm ssion of enpowering women of the society. This is a UGC sponsored certificate

course that transforns theminto nore resourceful teachers and trains themto
be good listeners , nentors , scaffolders and above all good counsellors and
hence an asset for the institution where they get placenent, as well as the
soci ety. Todays teachers need to be adept with the | atest technol ogica
devel opnments and their application in the field of teaching and learning. In
order to create teachers with skill and conpetence in using the | atest
technol ogy, the Certificate course in Conputer Applications is beneficial. 2)
Gave Training in Self- Defence Being a Wwnens col |l ege, the institution has
taken up the security of the wonen folks as a priority anong the varied
activities. Hence, trained personnel frompolice departnent are invited to give
our trainees training in self-defence. These are workshop sessions , wherein
the trainees are given practical training to protect thenselves and to fight
back an unprecedented attack. This life saving and norale naking skills are
then spread with the acquai ntances of our trainees, thus spreading the great
news that we can save oursel ves.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nountcarnel col |l ege. ac.in/best-practices/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution has a vision of enpowering wonen and the marginalized of the
society, to provide quality education and val ue educati on. Based on the vision
of the institution to serve the underprivileged in society, the faculty al ong
with the B.Ed. students, have Comuni cative English classes. The institution
pl anned to provide academ c support to the economnically poor students of the
Model school. This is howthe free tuition project was initiated. The trainees
spend one hour after their classes to take tuition for the students who need
acadeni c support. In order to avoid overload on the trainees, they do this duty
by rotation i.e, the trainees of one optional subject stay back one day per
week. So five subjects are dealt with on five different days. If there is a
holiday in between, then the students on the subsequent duties take up the job
t he next working day. The trainees not only provide academ c support to the
school students, but also establish a good rapport with them This results in
an ani abl e atnosphere for learning to happen efficiently. The vision of
enpowering the marginalized folk of the community is addressed this way.
Pl acenent is also arranged for the B.Ed. students by inviting and providing
arrangement for school authorities fromw thin and outside the State to conduct
job interviews.

Provide the weblink of the institution

http://nmountcarnel coll ege.ac.in/distinctiveness/distinctiveness



http://mountcarmelcollege.ac.in/best-practices/best-practices
http://mountcarmelcollege.ac.in/distinctiveness/distinctiveness

8.Future Plans of Actions for Next Academic Year

To strengthen extension services of the Institution, To conduct programes to

i ncul cate social responsibility, unity and national |Integration anobng students.,
To notivate the faculty to apply for projects funded by national and

i nternational agencies., To organi ze personality devel opnment sessions for the
trainees., To train our students in self defence who will be asked to educate the
others in the community in turn., To spread awareness on the alarnm ng need to
control pollution., To provide a w der perspective of making inproved |earning
aids. To develop a sense of helping the fellow beings in need and thus increasing
the val ue of bei ng hunmane.
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