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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MOUNT CARMEL COLLEGE OF TEACHER OF
EDUCATI ON FOR WOVEN

Name of the head of the Institution Dr. Pushpa Marian
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04812575820

Mobile no. 9495873120

Registered Email

nmount car el t r ai ni ngcol | ege@mnai | . com

Alternate Email

nmount car nel _col | ege@ahoo. com

Address Mount Carnel Col |l ege of Teacher
Education for Wnen, Mittanbal amP. QO
Kanj i kuzhy

City/Town Kot t ayam

State/UT Ker al a




Pincode 686004

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren

Location

Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Mary Sheba Jose
Phone no/Alternate Phone no. 04812573120

Mobile no. 9495685321

Registered Email

shebaj oset pg@mai | . com

Alternate Email

nmount car el t r ai ni ngcol | ege@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://nmount carnel col | ege. ac.in/igac
[agar.

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nountcarnel col | ege. ac. i n/ academ

cs/ academ c-cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
2 A 3.23 2008 17- Sep- 2008 16- Sep- 2013
6. Date of Establishment of IQAC 01- Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



http://mountcarmelcollege.ac.in/iqac/aqar
http://mountcarmelcollege.ac.in/iqac/aqar
http://mountcarmelcollege.ac.in/academics/academic-calendar
http://mountcarmelcollege.ac.in/academics/academic-calendar

IQAC
PTA Ceneral Body meeting 04- Jun- 2008 26
and orientation class on 1
Par enti ng
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

10

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Rendered service during flood, Continuation of add on courses and val ue added

cour ses,

Canpus pl acenent by various institutions.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To consolidate data for AQAR for the
previ ous year

Organi sed core conmttees for
the report

preparing

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4410_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4410_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4410_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4410_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Staff Counci | 23- Sep- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 23- Feb- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Bi onetric Punching Machi ne, Students
currently operational (maximum 500 words) Attendance , Staff attendance

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Mount Carnel College of Teacher Education for Wnen is the First Aided Training
Coll ege in Kerala. The Coll ege which was established in 1953,
M G University. The institution ains on enpowering the B.Ed.

i nstrunments of transfornmati on and change n the field of education and in

is affiliated to
trai nees to be

society at large. The institution follows a well-planned B. Ed. Curricul um
framewor k based on a two-year programre which was structured and inplenented by
Mahat ma Gandhi University in 2015 as per the NCTE regul ations. During 2018, the
B. Ed. progranme was reviewed with mnor nodifications based on the suggestions

and recomendati ons from subj ect experts. . As the institution is affiliated to
M G University, the syllabus prescribed by the University is followed. The
Restructured Curricul um which was inplemented in 2015, is still adhered to by

for the B.Ed. as well as M Ed. Programes. Al nbst npst of the faculty have been
part of the restructuring process of the B.Ed. Programre. The institution
provi des 5 optional subjects for both the B.Ed. and M Ed. Programmes. The Core
courses, Pedagogic courses and El ectives formthe programe structure. In
addition to this, the programme structure includes the Practical work and
School I nduction and School |nternship programre which offers engagenment with
the field. The college also offers 2 UGC sponsored Add-on courses and 4 Val ue-
added courses. At the beginning of the academnmi c year, a Staff Council neeting
is arranged in order to plan out the programme schedule for both B. Ed. and
M Ed. Programme. The Principal, Programe Coordi nator and the faculty nenbers
wi Il together decide on the Acadenic Calendar as well as the consolidated




tinmetable of the academ c year. This will be drafted, by taking into account
the Academ ¢ Cal endar framed by the University as well. The consolidated
tinmetable will be prepared by considering the credits due to both Theory and
Practical courses. The faculty will prepare the Programre outcones and the
Course outcones for each respective Course. The charges and duties of each
faculty nmenber will be assigned during the beginning of the academ c year
itself. Then new batch of students will be given an Orientation Progranme so as
toinitiate themto the concerned programme. The active participation of both
staff and students in various training programes, senm nars and workshops
within and outside the institution will be ensured for proper curricul um
delivery. Charges for various Conmittees will be allotted and planning will be
carried out for including maxi mum participation and proper attai nment of
obj ectives. The activities undertaken under the auspices of each Conmittee wll
nmoni t ored and docunented systenmatically. A feedback fromthe students, teachers
and ot her stakeholders will be collected and docunent ed

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NI L Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Arts and Crafts 20/ 06/ 2018 26
Tail oring and 22/ 06/ 2018 24
Enbr oi dery
Communi cative English 10/ 07/ 2018 50
Fam |y |ife Education 10/ 07/ 2018 50
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships




BEd School Internship 50

BEd School | nduction 50

VEd Internship at Primary 5
School s and TTls

VEd Internship at Secondary 3
School and B. Ed. College

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The 1 QAC of the College has initiated a fornmal approach to collect feedback
from various stakehol ders connected to the institution. Feedback had been
collected fromthe students, teachers, enployers, alumi and parents regarding
the conduct of the B.Ed.and M Ed. Programmes. The students had been provi ded
with feedback forns and they were expected to give their suggestions about the
topics in the B.Ed. syllabus, the quality of the curricular as well as co-
curricular activities, the teaching conpetencies of the faculty and the I|ike.
Based on the feedback, the curriculumwas nade nore student-friendly and nore
activity-oriented. The feedback fromthe B. Ed. students was an eye-opener to
the teachers to provide nultiple | earning opportunities for |earners. The
teachers al so becanme aware of the need to provide tinely renediation during

I nternshi p Progranmes. Based on the interface conducted with heads of
institutions, senior teachers and the teacher trainees, inprovenents were nade
in the teaching-Ilearning process. The practical work to be inplenented during
the school internship period was nade nore systematic and organi zed. The heads
of institutions and senior teachers were given the opportunity to provide their
comrents and suggestions regardi ng the better functioning of the School

I nduction and Internship progranme. The Internship progranme of the M Ed.
students were broken into four spells so as to ensure the hands-on experience
of the teacher trainees in the primary, secondary and hi gher secondary |evels.
The Supervision diary which was provided to the nentor teachers of the practice
teachi ng schools was nodified so as to nmake it easier to note the feedback. The
enpl oyers were given feedback forns so as to record their comments about the
teachi ng performance and general conduct of the teacher trainees. As the

al umus had suggested that the curriculumhad to cater to the internationa
perspective, the topics in the curriculumw th regard to devel opi ng

prof essi onal practices were enphasi zed. Based on the suggestions of the parents
to enhance the all-round devel opnent of the students, nore personality
devel opnent activities and awareness progranmes were introduced anmong the
teacher trainees. Suggestions regarding the arrangenents to be made during
School Internship and Cormunity canp as well as the choice of uniformdress
code were addressed effectively.

CRITERION Il - TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educat i on 50 250 50
MEd Educati on 50 13 5
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 50 5 9 2 Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 11 6 10 3 7

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system was practiced in the institution in order to establish effective student-teacher relationship and
to guide the students in academic/personal matters. Each teacher was allotted around 6 students, who in turn
had to meet their mentor teachers occasionally for academic as well as personal guidance. As the first step, the
mentor teacher discussed the familial, social and school environment of the mentee. The learning styles, daily
obligations and personal aspirations of the mentee was discussed. The mentor teacher asks the mentee a few
guestions regarding their strengths, weaknesses, areas of improvement, challenges faced etc. The mentees are
ensured utmost confidentiality so that they can share their anxieties and confusion pertaining to their academic
performance or personal issues. The mentor teacher will use her negotiating skills to encourage the mentee to
speak in detail about his/her personal/academic issues. To foster mental growth among students, they are given
guidance and support in evaluating their goals and deadlines all along their Course outline. The mentor teacher
provides constructive criticism so that the mentee will get a chance to reflect on various academic or personal
issues. The mentor teacher will then encourage the teacher trainee to pinpoint whether he was able to realize his
learning outcomes as part of attending the B.Ed. Programme.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
55

11 1:5

2.4 — Teacher Pro

file and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4410_ict_tools_1612416762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4410_e_resource_1629716761.xlsx

2 2 5

9 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr Sunma Joseph Associ at e Silver Medal in
Pr of essor Asia Pacific
Masters Ganes 2018
in Penang Mal aysi a
2018 Dr MIliya Joseph Assi st ant Ph.D.in Education
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

NI L

03/ 08/ 2018

05/ 03/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution evaluates the performance of student teachers through externa
and internal assessnment mechanisns. internal assessnent is carried out for both
Theory and Practical works. As part of evaluation, class tests, nmd-term and
term end exam nati ons conducted. Before the conduct the terninal exam nations
the criteria for evaluating the answer papers are explained. The discussion of
the previous years question papers are also given for group discussion. The
eval uati on of each of these tests and exam nations are carried out imediately,
so that the B.Ed. students will get the advantage of inmedi ate feedback. The
comon errors committed by the students are discussed in the class, and
personal explanation is also given, according to the need. Sinmlarly the
criteria for preparing each practical work is explained to the students
bef orehand so that they can be well-prepared. Wile evaluating the practica
work of the students, the criteria for assessing each itemis strictly
consi dered. A student teacher portfolio showasing all practical and practicum
and its internal assessnent is naintained by every student teacher. These
records are duly signed and verified by the Course Coordinator. The interna
verification of Theory Courses is carried out in the institution using class
tests and the related practicum Two class tests and one practicumis done by
The detailed report of the internal assessnent

all students for every course.
is maintained in the college. The coordination of the Continuous |nternal
Eval uation will be undertaken by the Programe Coordi nator. The internal
assessnent of Theory courses will be published in the college, before

submtting it to the University. The students will have the opportunity to seek
clarifications, and voice their grievances. The students can also present their
grievances during the neeting of the Gievance Redressal Cell. In case any of
the students are unable to appear for the tests or term nal exam nation due to
genui ne reasons, they are given the chance to reappear for an alternate
I nternal exam nati on.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4410_Evaluation_1630310317.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academnic Cal endar of the institution is prepared at the begi nning of the
academ c year, in accordance with the Academ c Cal endar of the University. The
Princi pal, Programre Coordinator and the faculty together plan out the
curricular and co-curricular activities of the institution. The arrangenents
prior to the University exam nations were done in the institution
systematically. The exami nation hall arrangenments, seating arrangenents,
issuing of Hall tickets etc were carried out nethodically. The IIl, Ill and IV
Senester B. Ed. Degree Exami nations for Senior students were conducted on
11-07-2018, 07-12-2018 and 09-04-2019 respectively. The first Senester B.Ed.
Degree Exam nations for Junior students were conducted on 31-12-2018. For the
M Ed. students, arrangenents were undertaken to conduct the Il and Il Semester
Uni versity exam nations for the Senior students which were held on 27-07-2018
and 17-12-2018 respectively as well as the | Senester University Exam nations
which were carried out on 18-12-2018. As part of undertaking the Schoo
Internship Programme for B.Ed. Senior students (25-07-2018 to 19-11-2018), an
orientation was given to themregarding the preparation of learning materials
on 04-07-2018. The School |nduction Programe for B.Ed. Junior students
comrenced on 23-01-2019 at 5 practice teaching schools and continued for 1
nonth. Sinultaneously with this, the first phase of School Internship for M Ed.
Students was held from 02-08-2018 to 24-09-2018. The M Ed. Internship
Programme for Primary Teacher Education started on 03-09-2018, and the Second
phase of School Internship for MEd. students on 04-11-2018. The Third Phase
School Internship Programme for M Ed. Students was held from 28-01-2019 to
15-02- 2019, and the Fourth Phase School Internship for MEd. students from
01- 03-2019 to 30-03-2019.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nmount carnel col | ege. ac. i n/ acadeni cs/ pos-cos

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NI L BEd Educati on 50 50 100
NI L VEd Educati on 3 3 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://nmountcarnel col | ege. ac.in/igac/student-satisfaction-survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



http://mountcarmelcollege.ac.in/academics/pos-cos
http://mountcarmelcollege.ac.in/iqac/student-satisfaction-survey

Nill

NI L

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Oientation on the Mount Carnel Coll ege of 04/ 07/ 2018
Preparati on of Learning Teacher Education for
Mat eri al s VWnen
Wor kshop on Personality Mount Carnel Coll ege of 01/ 09/ 2018
Devel opnent Teacher Education for
VWren
Wr kshop on Theoreti cal Mount Carnel Coll ege of 05/ 09/ 2018
and Practical Aspects of Teacher Education for
Yoga VWrren
18th State Level Mount Carnel Col | ege of 12/ 01/ 2019
Chi | drens Mat hs Congress Teacher Education for
Wrren
Senmi nar on Personality Mount Carnel Coll ege of 17/ 01/ 2019
Chal | enges and Teacher Education for
Possibilities as a Wnan VWrren
Wor kshop on Savi ng Mount Carnel Coll ege of 27102/ 2019
Pet r ol eum Products Teacher Education for
Worren
Wor kshop on Eco-friendly Mount Carnel Coll ege of 28/ 02/ 2019
Product s Teacher Education for
Worren

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best M Ed Siji Mary Mount Car nel Nill Post Graduate
Di ssertation Jacob Col | ege of st udent
Awar d Teacher
Education for
VWen
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni |l
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)




Name of the Department Number of PhD's Awarded

M Ed. Depart nent 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 1 0
I nt er nati onal Educati on 5 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 4

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Ni Il Ni Il NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l 7 7 3
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Food Fest Mount Car nel 9 96
Col | ege
Readi ng Week Mount Car nel 5 98
Pr ogr anme library




Visit to M ssi onari es of 5 97
Destitute Hones Charity
Social visits Mount Car nel 9 96
Col | ege
Conmmuni cat i ve Mount Carnel High 2 50
engl i sh cl asses School

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swacht ha Swacht ha Fabrication 6 50
M ssi on M ssi on, of Eco friendly
Kot t ayam products

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
School | nduction 50 B. Ed. Students Per sonal 30
for B.Ed.students

Internship for 50 B. Ed. Students Per sonal 120
B. Ed. Students

Internship for 5 M Ed. Students Per sonal 15
M Ed. Students
Li brary Visit of 3 M Ed. Students Per sonal 3
M Ed. St udent s

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
M Ed Phase | Govt. TTI 02/ 08/ 2018 24/ 09/ 2018 5
Pr ogr amme I nt ernship Kot t ayam
at TTls
View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4410_Linkages_1631527913.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1000000

804330

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Semi nar Halls Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
I nt egrat ed Ful l'y Ni | 2015
Li brary Managenent
Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 18869 1756922 269 50645 19138 1807567
Books
4226 677437 29 6110 4255 683547
Ref erence
Books
e- Books 61000 17250 76769 5750 137769 23000
Journal s 25 14030 Nill Ni Il 25 14030
e- 3100 Nill Nill Nill 3100 Nill
Journal s
Di gital 1 100000 Nill Nill 1 100000
Dat abase
CD & 699 Nill Nill Nill 699 Nill




Vi deo

Li brary 2 839839 Nill Nill 2 839839
Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 94 25 2 11 18 8 14 10 16
g
Added 0 0 0 0 0 0 0 0 0
Tot al 94 25 2 11 18 8 14 10 16
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Medi a Centre
http://nmountcarnel college.ac.in/facilit
ies/ nedia-centre

Language | ab
http://nmountcarnel college.ac.in/facilit
i es/| anguage-| ab

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100000 67190 1000000 804330

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has well-equi pped physical facilities to support the teaching-
| earni ng process. The institution has 2 well-equi pped Science | aboratories and
Met hod | aboratories for each Optional subject. The instructional material which

are beneficial in accentuating the curriculum of each optional group are



http://mountcarmelcollege.ac.in/facilities/media-centre
http://mountcarmelcollege.ac.in/facilities/media-centre
http://mountcarmelcollege.ac.in/facilities/language-lab
http://mountcarmelcollege.ac.in/facilities/language-lab

catal ogued in each Method lab. The library is well-equipped with Online
I nformati on Zone, Electronic Resource Centre, Online Public Access Catal ogue,
Digital library, Reprographic facilities, N-list, DELNET etc. The library
serves as an Information Centre not only for the faculty, researchers and
students of the institution and even of other institutions under MG
University. The institution has an expansive playground in the canpus where
tournaments and sports activities are conducted periodically. The Sports Day
conpetitions conprising of athletics and ganme events are conducted annually. A
fully equi pped Conputer |aboratory functions in the college , where the B. Ed.
and M Ed. students can do their reference and research work. The classes for
t he UGC sponsored Certificate Add on Course in Conputer Application is
conducted in the Conmputer |ab. There are adequate nunber of sem nar halls and
cl assroons where the Core, Elective and Pedagogi ¢ Courses are carried out
met hodi cal |l y. These seminar halls and cl assroons are wel | -equi pped with LCD
screens / Smart boards which are regularly used by the faculty. The teacher
trainees also are given anple opportunities in handling technol ogical devices
during paper presentations and while taking mcro-teaching/criticismclasses.

http://mountcarmelcollege.ac.in/quality-policy/quality-policy

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nanci al support 3 33125
frominstitution for Deserving
students

Fi nanci al Support

from QG her Sources
a) Nati onal e-grants 37 123210
b) I nternati onal Ni | Nl 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language Lab 18/ 06/ 2018 50 I nfo Weavers
traini ng
Soci al skill 18/ 12/ 2018 50 Ni |
traini ng
Communi cati ve 05/ 11/ 2018 50 Ni |
Engli sh Trai ni ng
Soft skill 01/ 09/ 2018 50 Ni |
traini ng
Sel f - def ence 31/ 08/ 2018 50 Pol i ce Depart nent
skill devel opnent
Ment ori ng 20/ 07/ 2018 100 Ni |
Renedi al coachi ng 02/ 07/ 2018 100 Ni |
Yoga/ Medi tati on 21/ 06/ 2018 50 Ni |
No file upl oaded.



http://mountcarmelcollege.ac.in/quality-policy/quality-policy

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Coachi ng 50 50 38 26
i n NET/ SET
and KTET

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Bet hl ehem 32 5 Vi vekavar d 6 2
I nt ernati ona hini Public
I School School ,
Kar nat aka
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 M Ed. Educat i on Mount Post -
Car nel graduati on
Col | ege of
Teacher
Educat i on
for Women
2019 1 M Ed. Educat i on SPS, MG Post -
Uni versity graduati on
2019 1 B. Ed. Educat i on St. Al berts Post -
Col | ege, graduati on
Er nakul am

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4410_Placement_1630299424.xlsx

SET 12
Any O her 21
Any O her 5

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Poetry writing Institution 33
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 First Nat i onal Ni Il 1 NI L G za
Prize in Rachael
Rangl ot sav Geor ge
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution has an active Student Council which takes an active
responsibility in organizing the curricular as well as as co-curricular
activities within and outside the institution. In addition to this, there are
Conmittees and admini strative bodies that take initiative in inplementing
various activities within the institution. These are as follows: Student
Counci | / Col | ege Union The Student Council or College Union conprises the
Chai r person, Vice-Chairperson, University Union Councillor, Arts C ub
Secretary, Magazine Editor, Sports Secretary and M Ed. representatives. The
Student Council arranges frequent neetings to discuss the programes and
activities to be conducted in the college or issues connected to their acadenic
or co-curricular activities. The activities and decisions of the Student
Council is nonitored by the Principal or Student Advisor. The other Committees
of which the students are part of are the Gievance Redressal Committee, Sports
and Ganes Committee, Anti-Ragging Conmittee, Magazine Conmittee and Al umi
Executive Conmittee. The Gievance Redressal Conmittee conprises, the
Principal, the Programme Coordi nator, one Senior faculty menbers, Wnen' s Cel
Coordi nator, one Senior Non-teaching staff representative, sone representatives
of the Student Council and the Group | eaders of the various batches. The
objective of the Cormittee is to deal with any kind of grievances on the part
of the teacher trainees. The Sports and Ganes Committee conprises the
Principal, the Progranme Coordi nator, Head of the Physical Education
Departnment, one Senior faculty menber, one representative of the non-teaching
staff, the Sports Secretary, sone representatives of the Student Council and
the Group | eaders of the various batches. The purpose of the Commttee is to
ensure the snmooth and safe inplenentation of the Sports Day events and the
occasi onal conduct of the sports activities, yoga and aerobi cs sessions. The
Anti -Ragging Comm ttee includes the Principal, the Programe Coordinator, one
Seni or faculty nenber, Wnen's Cell Coordinator, one Senior Non-teaching staff
menber, sone representatives of the Student Council and the G oup |eaders of
the different batches. The objective of the Comrittee is to nonitor cases of
harassnent if any. The Magazine Committee conprises the Principal, the Staff



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4410_Activities_Organised_1630331517.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4410_awards_in_activities_1613213162.xlsx

Edi tor, Student Magazine Editor and Editorial Board menbers. The Conmittee has
to nonitor work related to the Annual Col |l ege nmagazi ne. The Al umi Executive
Conmittee provides opportunities for the alumi to keep in contact with the

institution and provide gui dance and support to the onconi ng batches of teacher
trai nees. They al so arrange training progranmes and cl asses for the comn ng

bat ches of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

53

5.4.3 — Alumni contribution during the year (in Rupees) :

6500

5.4.4 — Meetings/activities organized by Alumni Association :

The Alummi Association of Mount Carnel Coll ege of Teacher Education for Wnen
plays an inportant role in the functioning of the institution. A neeting of the
alumi is arranged every year, so that the forner students get a chance to neet

each other. The College makes it a point to arrange placenent programmes for

the alumi. On this day, some educational institutions are invited to arrange
job interviews for the alumi. The alumi are also invited to take
denonstration classes for the junior B.Ed. students. The alummi also hel ps the
institution in the recruitment of teachers to schools in and outside the state.
They al so provide constructive feedback about the conduct of the curricular and
co-curricular activities and suggest ways to inprove the functioning of the

B.Ed. and M Ed. Programmes. Sone of the alumi al so express their wllingness
to arrange training progranmes for the junior B.Ed. students, based on rel evant

and informative topics.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Mount Carnel Coll ege of Teacher Education for Wnen has been continuing with
the practices of decentralization and participative nmanagenent for the
systematic functioning of the institution. The Governing Council |ed by the
Manager i s the suprenme decision-nmaking body of the institution. The

responsibility of inplenenting the decisions nmade by the Governing Counci
rests with the Principal of the institution. Hence during the comencenent of
the academ c year, a series of neetings were arranged to plan out the
activities to be conducted within the institution, in accordance with the
Academ ¢ cal endar of the University. During the Staff Council meetings, the
Principal, faculty nenbers and non-teaching staff menbers discussed the major
deci sions to be taken and activities to be conducted within the institution.
The faculty nenbers were allotted charges of various Committees, Associations,
clubs and other activities to be conducted within the institution. The
deci si ons discussed during the course of the Staff Council neetings were
docunented in the Staff Meeting Register. In addition to this, the Students
Col I ege Union had a substantial role in carrying out the progranmes related to
the activities of the activities of the students. Decisions were carried out
regarding the preparation to be undertaken as part of AQAR. The mmjor practices




that were carried out based on decentralization and participatory nanagenent
are as follows: One of the practices of decentralization and participatory
managenent were the planning conducted during the Staff Council neetings to
entrust faculty to arrange training programmes to enpower the B. Ed. students.
Based on this, a Self-defence skill devel opnment progranme, yoga sessions,
personal ity progranmes, Communicative English classes and a Community Living
Camp was arranged under the initiative of the teachers. The second practice of
decentralization and participative managenent were the discussions conducted
during the Staff Council neetings about the procedure to be adopted by the
teachers to coordinate flood relief activities anong the inmates of the flood
relief canps arranged in the Coll ege and School auditorium Accordingly, the
teacher trainees were nobilized to assist the inmates of the relief canps, Food
packets and toiletries were distributed by the staff and students for those
affected by flood in the locality and in other affected regions. The staff and
students al so invol ved thenselves in the distribution of blankets and cl othing
to those affected fl oods.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students Transparency is ensured while
conducting adm ssion to B.Ed. and M Ed
programmes. Wile taking adm ssions,
priority is given to students from
mar gi nal i zed backgrounds. The
institution sees to it that the
stipulated admi ssion criterion is
mai ntai ned while granting adnissions to
students fromreserved cl asses.

I ndustry Interaction / Collaboration The institution conducted Interfaces
with Heads of Institutions/ Senior
teachers of Practice teaching schools
prior to their School Internship
programre. During this session, the
representatives fromvarious Practice
t eachi ng schools get a chance to offer
t heir suggestions about the
i nprovenents to be made while
under goi ng the training sessions.
Simlarly the teacher trainees get the
opportunity to clarify their doubts and
apprehensi ons regarding their duties
and responsibilities while undergoing
the training period. As part of
col l aboration, classes are arranged on
Wrnen Sel f-defence Skill Devel opnment
under the auspices of the Police
Departnment. The M Ed. students get the
opportunity to conduct their Internship
programe in collaboration with Teacher
Training Institutes, Hi gher Secondary,
Secondary and Primary school s.

Human Resour ce Managenent The appointment of the staff is




carried out based on the regul ati ons of
NCTE, UGC, State Government and the
Uni versity. The Col | ege functions based
on participative managenent and vari ous
duties are shared by the staff. The
academ c requirenments of the trainees
are addressed through various Conmitees
and Associ ations. The institution takes
keen interest in providing Placenent
services for the teacher trainees in
the nei ghbouring schools and in schools

outside Kerala. The institution
provides facilities for the schoo
authorities to conduct job interviews
for the teacher trainees. The teacher

trainees are given practice in

preparation of resumes and in giving
sel f-introduction. Several rounds of
Mock interviews are conducted so that

the teacher trainees becone nore

confident while attending job
i ntervi ews.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution has a full-fledged
digital library with ENLI ST connecti on
in addition to a wide array of
ref erence books, encycl opaedi as,
journals and magazi nes. The institution
has adequate infrastructure with ICT
enabl ed sem nar halls, classroons and
conmput er |abs. The teacher trainees are
encouraged to utilize the technol ogi cal
devices while teaching during their
M cro-teaching, Link practice, Schoo
I nduction and School Internship

sessions. The teacher trainees are
gi ven the opportunity to practice their
teaching skills in the Mcro-teaching
studio and the Smart boards and LCD
screens available in the institution.

Research and Devel oprent

The faculty had attended nmany
sem nars and wor kshops as part of
devel opi ng their professional
conpet enci es. They have al so published
research articles in educational
journals and in the College Journal
‘Carnel Graphics’. The M Ed. students
wer e gi ven gui dance and encour agenent
in participating and presenting
scientific papers during a National
Sem nar .

Exam nati on and Eval uati on

The institution had conduct ed
Uni versity exam nations, Mde
exam nations and class tests for B.Ed.
and M Ed. Programmes at the stipul ated
time. The evaluation of the Mbdel
exam nations and class tests are
carried out by the Course Co-ordinator.




In addition to this, the Practical work
and Practicumis assessed as part of
Internal eval uation. Evaluation of
practical work done in school, college
or as part of extension work is
properly docunmented. Open book
exam nations and class tests are
conducted periodically. The practice of
i ndirect grading systemwas introduced.

Teachi ng and Learni ng

The Col |l ege conducts a systematic
t eachi ng-1 earni ng procedure
i nterspersed with sem nars, workshops
and awar eness cl asses. The teacher
trainees are trained to prepare
t eachi ng manual s based on the
Constructivist nethod. Wile teaching,
the faculty nakes use of
br ai nst or m ng, peer -t eachi ng,
cooperative |learning, collaborative
learning etc. Prior to the internship
progranmres, the video-recordings of
expert classes were shown to the B. Ed.
trainees. An Orientation class was
carried out based on the preparation of
| earning materials. The teacher
trainees were illumnated on the
procedure of preparing instructional
aids like charts, activity cards and
flash cards. Later on, they were given
first-hand experience in preparing
these teaching aids during a Wrkshop
arranged in the institution.

Curri cul um Devel opnent

The faculty nenbers assisted in
organi sing an Orientation progranme
based on the B. Ed. Revi ewed Syl | abus

for teacher educators under MG
University, in collaboration with the
Al'l Kerala Training Coll ege Teachers
Associ ation. Sone of the faculty
nmenbers had been Conveners for subject-
wi se Orientation programes. They had
taken initiative in restructuring the
existing B.Ed. Curriculumand in
conducting training programes for the
teacher educators of other institutions
under MG University. Mist of the
faculty nmenbers had contributed in
restructuring the B.Ed. Curriculum

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Pl anning Conmittee determnes the
devel opnmental activities related to the
gover nnent or Managenent conducted in
the Coll ege. Devel opnental activities
to be carried out are discussed during
the Staff Council neetings.The staff




menbers are assigned charges in order
to nonitor these activities.

Adm ni stration

The Principal is the head of the
academ ¢ and adm nistrative aspects of
the institution. The different aspects

related to the academ ¢ and
adm ni strative aspects are shared and
di stributed anobng the staff nenbers.

Fi nance and Accounts

The financial aspects are done with
due transparency. The fees coll ected
fromthe students are renmitted to the
State governnment and the University.
Various registers are naintained to
docunent the financial transactions

undert aken. The Col | ege conducts

periodical financial auditing. The
salary bills are generated through
SPARK.

St udent Admi ssion and Support

The College calls forth applications
for the B.Ed. and M Ed progranmes in
accordance with the Unversity
gui delines. A rank list and waiting
list is prepared for Open quot a,
Schedul ed caste, Scheduled tribe and
Conmunity quota respectively. Wile
consi dering the Managenent seats, there
is consideration for socially and
econom cal ly deprived students. Details
regardi ng the adni ssion process and
students who are admitted will be
di spl ayed.

Exam nati on

The proceedings related to the
exam nation process i s done through the
exam nation portal electronically. For
the B.Ed. and M Ed. Programres, class

tests, md-termand termend

exam nati ons are conducted. External
exam nations stipulated by the
University is also conducted. Internal
marks will be di splayed prior to the
Uni versity exam nati ons and grievances
wi || be addressed accordingly.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Ori ent at Nill Ni Il 7 Nil I
i on 15/ 10/ 2018
programre
for B.Ed.
Revi ewed
Syl I abus
2018 Nill Oi ent at Nill 6
ion on 21/ 08/ 2018 |22/ 08/ 2018
Bi onetric
Punchi ng
Machi ne

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

Tod

ate

Duration

UGC Sponsor ed
Ref r esher
Course at HRDC,
Uni versity of
Ker al a

26/ 06/ 2018

16/ 07/ 2018

21

UGC Sponsor ed
Orientation
Course at HRDC,
Uni versity of
Ker al a

28/ 02/ 2018

27/ 03/ 2019

28

Short term
cour se

03/ 12/ 2018

17/ 12/ 2018

14

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

2

Nill

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The staff who face

financial difficulty are
gi ven salary in advance.
The faculty are honoured
for their neritorious
achi evenents. Peri odi cal

The Col | ege provides
sal ary advance to the non-
teaching staff nenbers in

case of financial
difficulties. The faculty

menbers offer financial

The students who face
financial difficulties
are given fees reduction.
Those who cannot pay
their hostel fees are
gi ven acconmodati on at




nmedi cal check-ups are
arranged within the
institution. The faculty
are encouraged to attend
sem nars and wor kshops,
and al so to undertake
research work. |

hel p during tines of
financial crisis. The
retiring non-teaching
staff are honoured during
their time of retirenent.
st af f

reduced rate or free of
cost. Students are
provided with personality
devel opnent progranmes,
counsel i ng service,
pl acenment service etc.
They al so can nmake use of
restroons, indoor and
out door gane facility,
yoga sessions, book
lending facility etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

matters. The financi al
Col | egi at e Educati on,

receipts,

The institution conducts internal

audit on financi al

and adm ni strative

auditing is conducted by the Deputy Director of

Kottayam Corrections that are pointed out wll
rectified i mediately. Annual

auditing is done by a

paynment statenents and bal ance sheet will

be
Chartered Accountant. The

be prepared.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Commander M O oommen
Foundat i on Educati onal
Schol arshi p Fund

103700

Fee for 5 students

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Managenent
Admi nistrative No Nill Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Cener al
institution in all
short age,

its activities.
uni form use of nobile phone in the canpus etc.
3. The PTA provides financial
infrastructure 4. PTA Collects the annual

2. Several

body and executive neetings are held annually. PTA supports the
i ssues |ike students’

att endance
were al so di scussed.

support to the institution for building college
feedback on Curriculumfrom parents.

6.5.3 — Development programmes for support staff (at least three)

1. Training in website updation 2. Self-defence Skill
Training in Yoga and Fitness

devel opnent training 3.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inmprovenent of

infrastructure and Learni ng Resources 2. Conduct of UGC
Sponsored Add on Courses and Val ue added courses 3. Adoption of nore extension




| activities

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Sel f 31/ 08/ 2018 31/ 08/ 2018 Nill 50
Def ence
Trai ni ng
Pr ogr amre
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Wor kshop on 31/ 08/ 2018 03/ 09/ 2018 95 Nill
VWnen Sel f -
defence Skill
Devel opnent
Pr ogr amre

Sem nar on 17/ 01/ 2019 Nill 94 Ni Il
Personal ity
Devel opnent

- Chal | enges and
Possibilities
as a Wman

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The environnent around the canpus is maintained as plastic-free. The waste
material generated within the institution is separated as bi odegradabl e, e-
wast e and to be disposed. Dustbins have been installed at different places
within the buildings and also in the canpus area. An incinerator has been
functioning in the girls lavatory. The staff and students make it a point to
use only steel flasks and tiffin boxes. The Col | ege has conducted nmany
activities to spread the need to protect the environnent. Accordingly, the
col |l ege has arranged National Science Day, Wrld Environnent Day, Ozone Day and
the like. The staff and students had planted plant saplings in the canpus and
in their place of residence, so as to add nore greenery to our ecosystem A
Her bal and Medicinal is maintained in the canpus. Many ecofriendly activities
have been arranged by Ecozone, the Nature club of the institution.

7.1.3 — Differently abled (Divyangjan) friendliness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4410_Quality_Initiatives_B_1630333614.xlsx

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes Nill
Physical facilities Yes Ni |
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nill 19/ 08/ 2 8 Assi st a FI ood 35
018 nce to
fl ood
relief
canp in
t he
canpus
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Handbook 25/ 07/ 2018 The Code of Conduct for

the different sections of
t he stakehol ders has been
drafted based on the
vi si onary outl ook of the
Foundress of the
institution. The Code of
Conduct has been
exhi bited on the Coll ege
website and the Coll ege
Handbook. The Code of
Conduct has been anended
at tines. The staff and
students have been given
an Orientation progranmme
about the vision and
m ssion of the
institution and the Code
of Conduct to be
foll owed. Various
Commi ttees nonitor the
adherence of the
st akehol ders of the
institution to the
sti pul ated Code of

Conduct .
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Annual Retreat 12/ 02/ 2019 14/ 02/ 2019 100
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View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institution celebrated World Environnment day by planting saplings and
pl ants which were beneficial for the environnent.

Her bal garden is maintained in the coll ege canpus.

Canmpus cl eani ng was conducted regularly by the teacher trainees

A Wor kshop on Fabrication of Eco-friendly Product was conduct ed.

Preparati on of paper bags, paper pen etc. were carried out as part of Nationa
Sci ence day cel ebrati ons.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The institution has been transacting the teaching-I|earning process based on the
vi sion and m ssion propounded by the Foundress. The best practices of the
institution are as follows: 1. Enpowernent of teacher trainees- The institution
has al ways stressed the need to provide quality education to the teacher
trai nees and enpower themto use education as an instrunment to influence and
transformthe marginalized women and children in society. In addition to
i mparting curricular aspects, various co-curricular as well as extension
activities have been arranged for the teacher trainees of both B. Ed. and
M Ed. programes. Under the gui dance of the faculty, the teacher trai nees have
pl anned, organi zed and i npl enented vari ous progranmes and activities within and
outside the institution. A wide array of progranmes |ike celebration of days of
national inportance, national festivals, comenoration of inportant
personalities etc are arranged by the teacher trainees. Initially they have
been trained to conduct these programes at their own alnma mater and | ater on
organi ze the sane for school children and for students of other colleges as
wel . As part of Yoga Day, a Yoga denonstration was arranged in the institution
in order to ensure the nental and physical well-being of the teacher trainees.
Through the Tal ent Show organi zed on 11-07-2018, the teacher trainees got an
insight into their own talents and strengths. Through the Wrkshop on Dranma
organi zed on 03-08-2018, the teacher trai nees were encouraged to express
t hensel ves through dramatics. The teacher trainees are then encouraged to
partake of their capabilities and talents to be of service to the marginalized
in society, especially wonen and children. By their involvenent in flood relief
activities, the teacher trainees realized howtheir efforts could be hel pful
for the community especially during the tinme of natural calamties.The teacher
trai nees were physically equipped to take care of thensel ves through the Wnen
Sel f-defence Skill Devel opnent Programme arranged on 31-08-2018. The
Orientation progranme on Personality devel opnment arranged on 01-09-2018,
instilled anbng the teacher trainees about the need to maintain their own
personalities. Environmental -friendly activities- The institution has taken up
the conduct of environnent-friendly activities as the other best practice.
Several environnent-friendly activities have been conducted as part of naking
the teacher trainees aware of the need of protecting the environment. The
teacher trainees have been encouraged to prepare and inpl enment awareness
programes within and outside the canpus. The cel ebration of Wrld Environnent
Day was conducted based on the thene ‘Beat Plastic Pollution and a pl edge was
taken on 05-06-2018. Ozone Day Cel ebrations was carried out within the
institution on 14-09-2018 so as to focus on environmental issues. An awareness
class on * Plastic Pollution” was conducted in the institution on 11-01-2019 to
convey practical viewpoints regarding the use of plastic itens. A cleaning
programre was organi zed on the same day in a nearby narket-place, so as to
stress the need to keep our environnment free fromlitter. The institution
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conduct ed National Science Day Cel ebrations from26th to 28th February 2019 . A

Wor kshop on ‘ Energy Conservation’ was conducted on 27-02-2019, so as to create

awar eness anong the teacher trainees to conserve and protect natural resources
in our environnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nmountcarnel col |l ege. ac.in/best-practices/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision of the institution focuses on the need to enpower wonen especially
the marginalized in society. Hence the institution has constantly nade efforts
to enpower the B.Ed. trainees to be enpowered and have faith in their own
abilities. They are also given opportunities to be part of activities that deal
wi th the enpowernent of the marginalized women in society as well as children.
Many programes and activities have been organized within and outside the
institution so as to spread the nessage of being enpowered thensel ves as wel |
as to enpower others. The programmes undertaken at the institution in this
regard are as follows: ¢« The teacher trainees were given training in performng
Yoga exercises on 21-06-2018 so as to be enpowered physically and enotionally.
e The teacher trainees were given the opportunity to exhibit their artistic and
creative skills through the Tal ent Show which was held on 11th July 2018. ¢ An
Orientation programme on Personality devel opnent was conducted on 1st Septenber
2018 by Brothers of Vadathoor Semi nary, Kottayam < Classes on Wnen Sel f -
Def ence Skill Devel opnent Programre were arranged on 3rd Septenber 2018 by
Cvil Police Oficers of Kottayam as part of enpowering the teacher trainees.
e It was decided to assist the MEd. teacher trainees to participate and
present scientific papers during the National Sem nar on ‘ Teachi ng-I earning
Platforns for Digital Natives' organized by St. Thomas Col | ege of Teacher
Education, Pala on 27th and 28th of Septenber 2018. ¢ Social visits to
destitute hones |i ke Abhaya Bhavan and Shanti Bhavan were arranged on 18th
Decenber 2018 so as to train the teacher trainees to be instrunments of social
change. ¢« The Community Living Canp for the Second year B.Ed. students was
conducted from 14th to 18th January 2019 based on the thenme ‘ Search Your
Uni queness’. < A Seninar on ‘Personality Devel opment on Chal | enges and
Possibilities as a Woman’ was taken by M. Abhil ash Joseph, Counsellor and
Trai ni ng Team Head, | PCAl on 17th January 2019, as part of the Community Living
Camp. ¢ The teacher trainees were encouraged to participate in the State Level
Training Coll ege Youth Festival ‘Rangolsav’ which was held on 8th and 9th of
March 2019. ¢ Students were encouraged to participate in the MG University
Athletic Meet on 9th March 2019.

Provide the weblink of the institution

http://nmountcarnel coll ege.ac.in/distinctiveness/distinctiveness

8.Future Plans of Actions for Next Academic Year

# To prepare AQAR of the acadenic year #To Conduct Conmuni cative English and
Renedi al cl asses for the di sadvantaged students # To organi se various activities
to pronote unity and national integration # To Coll ect Feedback fromthe
st akehol ders # To organi se nore extension activities



http://mountcarmelcollege.ac.in/best-practices/best-practices
http://mountcarmelcollege.ac.in/distinctiveness/distinctiveness
http://www.tcpdf.org

