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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MOUNT CARMEL COLLEGE OF TEACHER OF
EDUCATI ON FOR WOVEN

Name of the head of the Institution Dr. Pushpa Marian
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04812575820

Mobile no. 9495873120

Registered Email

nmount car el t r ai ni ngcol | ege@mnai | . com

Alternate Email

nmount car nel _col | ege@ahoo. com

Address Mount Carnel Col |l ege of Teacher
Educati on for Wonen, Mittanbal am P. O
kanj i kuzhy

City/Town Kot t ayam

State/UT Ker al a




Pincode 686004

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren

Location

Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Mary Sheba Jose
Phone no/Alternate Phone no. 04812575820

Mobile no. 9495685321

Registered Email

shebaj oset pg@mai | . com

Alternate Email

nmount car el t r ai ni ngcol | ege@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://nmount carnel col | ege. ac.in/igac
[agar.

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nountcarnel col | ege. ac. i n/ academ

cs/ academ c-cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
2 A 3.23 2008 16- Sep- 2008 15- Sep- 2013
6. Date of Establishment of IQAC 01- Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



http://mountcarmelcollege.ac.in/iqac/aqar
http://mountcarmelcollege.ac.in/iqac/aqar
http://mountcarmelcollege.ac.in/academics/academic-calendar
http://mountcarmelcollege.ac.in/academics/academic-calendar

IQAC

Cel ebration of Wrld 05-Jun- 2020 55
envi ronnment Day 2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mount Car el Semi nar KSCSTE 2020 10000
Col | ege of 2
Teacher
Educatio
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Steps taken towards the inplenentation of online teaching 2. Conduct of
sem nars and workshops 3. Orientation and awar eness programmes 4. Enhanced

participation in intercollegiate sports and ganes conpetitions 5.
participation in intercollegiate cultural,

I ncrease in
sports conpetitions

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7894_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7894_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7894_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7894_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7894_Contribution.xlsx

Pr of essi onal Devel opnent of faculty Participated in Faculty devel opnent
programes, Question bank preparation,
participation in workshops/semnars to
enhance the digital conpetencies

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff council 19- Aug- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 27- May- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Bio netric Punching Machine for
currently operational (maximum 500 words) nmoni toring Students and Staff
At t endance.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Mount Carnel College of Teacher Education for Wrnen was the First A ded
Training College in Kerala, established in the year 1953 which was affiliated
to University of Kerala, Thiruvananthapuramtill 1983 and later on transferred
from 1984 onwards to Mahatnma Gandhi University, Kottayam The institution is
run by the Institute of the Carnelite Sisters of St. Teresa (CSST), Ernakul am
The Institution follows the mechanismfor well-planned curriculumdelivery and
docunentati on. Munt Carnel College of Teacher Education for Wnen has franed

the objective to ensure the quality of education through online and offline
teaching and | earning by focusing on the all-round personality devel opnent of
the teacher trainees. Due to the COVID-19 pandenic period, Munt Carnel College
successfully switched fromtraditional to online education. Online classes were
taught by our faculty ensuring the conveni ence and participation of al
students thereby kindling new confidence and courage anong all the Munt
Carnelites. By conducting a webinar on “Digital Skills for Teaching and Skills



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7894_Quality.xlsx

in the 21st Century” in collaboration with EMEA College of Arts and Science,
Kondotty, Mal apuram Kerala from 19th to 25th May 2020. During the pandem c
COVI D- 19 period, the student teacher trainees were all well equipped with
online teaching- learning and al so transforned thenselves into digital teachers
for the upcom ng generation. The institution focuses on providing |ife skil
and digital oriented education that enpowers our student teacher trainees to be
agents of social and digital transformation and to becone self-reliant. The
Col l ege offers 5 optional subjects for both Bachel or of Education and Master of
Educati on Programmes. The course structure consists of three Core papers, two
Pedagogi ¢ papers, Electives, School internship and other practical works. In
addition to this, the college offers 2 UGC sponsored Add on courses Counsell or
Trai ning, Conputer Application and 4 Val ue added courses such as Tailoring and
Enbr oi dery, Cooki ng, Conmuni cative English, Arts and Crafts. Before the
comrencenent of the academ c year, the Staff Council conducts a discussion
based on the action plan to be adopted. The Principal, Programe Coordinator,
| QAC Coordinator and other faculty nenbers will decide about the academc
cal endar and tinetable for the year. The Programme outcomes and Course outcones
wi || be displayed on the college website. The institution will provide adequate
| earni ng resources and arrangenents to pronote the effective transaction of the
curriculum The students will be included in the functioning of the different
Committees and the representatives in the Student Union will ensure that al
the activities will be inplenmented. The institution has planned out a
systematic procedure of inparting online education in the wake of the pandemc
peri od.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Eco-friendly Products

19/ 07/ 2019

24

Art and Crafts

19/ 07/ 2019

26




Fam |y Life Education 13/ 01/ 2020 48

Conmmuni cative Engli sh 10/ 12/ 2019 48

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

Ni |l NI L Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Interface with Heads of the Institutions and Teachers of Practice Teaching
School s, PTA Executive body, Alummi and Enpl oyers are bei ng conducted every
year on curricular aspects. The | QAC has evol ved a fornmal nmechani smto gather
feedback fromall stakeholders on B. Ed and M Ed programe and based on this
feedback the anal ysed report is prepared. The report is discussed in the staff
counci | neetings, PTA neetings, Al um na neetings and several changes were
brought out during the COVID 19 Pandeni c. Hence teaching -|earning process has
been changed fromoffline to online node using different types of |earning
managenent system such as Google Meet, Zoom Meeting, Go to Meet, Modle, Coogle
Cl assroom e-content etc. The analysis of the feedback regarding the various
activities of the institution and its effective inplenentation has been ensured
for its better functioning. The efficiency of this curriculumin enhancing
teachi ng conpetencies, life skills, social commtnent and val ues were al so

eval uated. The parent feedback on Curricul umfocussed on quality and rel evance
of the Progranme, role of curriculumin enhancing teaching conpetencies,

cul tivating social responsibility, eco-consciousness and noral val ues. Acaden c
di scipline observed by the institution, (tinely conduct of practical works,
conmpl etion of syllabus and relative activities, acadenic quality and efficiency
of the faculty, use of ICT, infrastructural facilities and | earning resources
of the institution, teacher-student relationship, enployability offered by the
curriculumetc. were also evaluated. The enpl oyer’s feedback was col |l ected
using a five-point rating scale. Quality and relevance of the curriculumin
enhanci ng conpet ences required for the teaching profession, role of curricul um
i n devel opi ng i nnovative thinking, organisational and behavioural skills,
communi cative skills, life skills and soft skills in efficiency of curricul um
to deal the teaching- |earning profession, and also in using the digital

technol ogies in various platforns effectively in teaching- |earning process.
The feedback fromthe Alumina on curriculumcovered all the practical solutions
regarding the various aspects of the curriculumto deal with the new chal |l enges
of digital technology to be enhanced in teaching skills, life skills, socia
comm t ment val ues in devel oping | eadership qualities. Enployability offered by
the curriculum gives the opportunity for higher studies, for professiona



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7894_Value_added_courses_1632725910.xlsx

conpet ence,

life skills,
Students were nmade to enhance their digital
-19 Pandeni c period. Feedback was obtained from students,
al um na and parents were anal ysed and recorded. Considering the opinion of the
changes regarding the tine schedule of the coll ege.
made fromthe enployers to start sone val ue-added courses and al so pl acenent
services fromdifferent schools in India.

parents several

out cones were wel |

devel opnent and | eadership qualities,
devel opi ng sel f-confidence, s
qual i fying the Teachers Eligibility Teats such as NET, SET, SLET, C-TET, K-
TEST. The Teachers Feedback on curriculumwas collected for enhanci ng teacher
et hics and val ues.
technol ogy facilities in the COVID

SocCi

kills in digital

al skills,

opportunity for

per sonal

skill,

pr of essi onal
technol ogy and al so for

t eachers,

grow h,

enpl oyers,

Suggesti ons

Programme outconmes and t he Course
defined and due to COVID 19 pandemic the digital
in online node was used for the induction programre and al so during the
i nternship of teaching practice.

t echnol ogy

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd EDUCATI ON 50 583 50
VEd EDUCATI ON 50 8 3
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 50 3 9 2 Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 11 5 13 2 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution arranges mentoring as a pupil-centred approach which is activated in the college with a
convenient teacher- student ratio. Mentors meet their mentees monthly once in a semester according to the fixed
schedule given in the college time-table. This programme provides an opportunity to the student trainees for
identifying the various academic /personal /financial needs and the difficulties faced by the students. The needy
students are helped through guidance, extra classes and suggestions by the experts in this field of education.
The College has a well-established Guidance and Counselling Centre. A counsellor’s service is made available
in the college and the needs for guidance and counselling of the students and children of the teaching and non-



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7894_Demand_ratio_1632726566.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7894_ict_tools_1630183464.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7894_e_resource_1630183475.xlsx

personal aspects.

teaching staff are taken care by the Centre. The mentees share their academic needs and difficulties with their
mentors and hence most of the problems may be solved. The institution is having an integrated mentoring
system where the faculty acts as a link between the students and the institution and the process continues
functioning for two years. The mentor encourages the students to overcomes their difficulties, identifies and
render help in different areas according to their needs. Mentors always connects themselves with the parents of
the students regarding their progress. The mentoring system of the institution is always monitored by a
Committee consisting of Principal, Programme Co-ordinator, IQAC Co-ordinator and faculty members. The
mentoring system of our college ensures that the student teachers adapt to the dynamic as well as digital
learning environment. During the period of online learning, the teacher trainees face a lot of physiological and
psychological health issues. The trainees get a chance to share problems related to their academics and

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

53

11

1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

9

7

2

2

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 DR. SUMA JOSEPH Associ at e Secured Gol d
Pr of essor Medal i n Basket bal |
at European Masters
Ganes, ltaly
2019 DR LI Z KURI AKCSE Assi st ant Awar ded PhD from
Pr of essor Bhar at hi ar
Uni versity
2019 DR. JAYA P.J Assi st ant Awar ded PhD from
Pr of essor Bhar at hi ar
Uni versity
2019 DR. SUMA JOSEPH Associ at e Secured Gol d
Pr of essor Medal i n Basket bal |
at 1st Khel o
Mast ers Ganes,
Del hi
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MEd

NI L

SEMESTER |

13/ 03/ 2020

21/ 05/ 2021



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7894_Honours_recieved_1630183511.xlsx

VEd NI L SEMESTER | 1 | 18/ 12/ 2019 17/ 06/ 2020

MEd NI L SEMESTER | | 15/ 07/ 2019 22/ 01/ 2020

BEd NI L SEMESTER | 26/ 02/ 2020 30/ 03/ 2020

BEd NI L SEMESTER | 1] 09/ 12/ 2019 06/ 07/ 2020

BEd NI L SEMESTER 1 | 17/ 07/ 2019 24/ 03/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

tests,

i nt ernal

Conti nuous I nterna
students to perform better
NCTE revi sed regul ati ons,
2015.
both B. Ed. and M Ed
exam nation and senester exani nations are conducted. After
be class test to ensure better learning in the
be in charge of the Internal and
The conti nuous assessnment of different courses was

As per
restructured in the year
and practical work. For
teachi ng each nodul e,
cl assroom The Programme Co-ordi nator will
Ext er nal

t he notice board,

and ot her

i nternal
Conti nuous | nterna
grades. Online subm ssion of assignments as well as uploadin
the blog and Google C assroomwil |

encouraged to reflect
practi cal

flash cards etc.

there wll

examn nati ons.
conducted by the Course co-ordinators and internal marks will
one week before the Externa

the students regarding their
the college functions snoothly to protect the rights of the teachers trainees.
Re- exam nations are conducted separately for students who fail to wite the
A | anguage aptitude test, conputer
literacy test and a teaching aptitude test were conducted to identify the
strength and weakness of the students in the respective areas and Add on
Cour ses such as Gui dance and Counselling and Conputer Applications are also
provi ded. The assessnent outcones are conmunicated to the students for
i mproving their skil
Eval uation helps to identify the weaker students and they will
Eval uati on of the practical work done in
school/ community/ college is conducted based on video recordi ng, photographs
Mai nt enance of transparency and awardi ng of
of the Continuous internal evaluation.
ensure objectivity in assigning internal

exam nati on on genui ne reasons.

as wel |
nmentoring and tutori al
docunent evi dences.

grades are part and parce
Eval uation w ||

cl asses.

| nt ernal assess

i nternal marks.

Eval uation systemin the institutiona
in their acadenics
the B.Ed. and M Ed. pro

as well as in s

| evel hel ps the
kill devel opnment.
grames were

ment i s conducted for both theory

programre, clas

s tests, nonthly

be published on

exam nati on conducted by the
University. Sufficient tinme is given for addressing the grievances raised by

The Gi evance Redressal Cell at

as performance in | earning. Continuous Internal

be given speci al

g of articles in

al so contribute to the internal grades. Open
book exam nation is conducted occasionally. Student- teacher trainees are

upon their teaching performances as well as in other
the students were taught using

Cl assroom Eval uation of practica

programre. Continuous |nterna

nodul e wi se conti nuous i nternal

Due to COVID 19 pandenic
online teaching and online test papers were adm nistered through Google
works is done and the criteria for
assessnent of each is prepared and is strictly inplenented. The assessnent
out comes are conmuni cated to the students for inproving the
teachi ng using various practical works such
The details of the interna
separately in the college for two years after the conpletion of the current
Eval uation System plays a najor role in the
field of teaching-learning process in teacher education institutions. Hence
eval uati on was done and the | earning outcones
of the teacher trainees was nonitored accordingly.

r performance of

as charts, power point, video,

assessnent marks are kept

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The academ c cal endar was wel |

pl anned and prepared focusing on the vision and



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7894_Evaluation_1630424158.xlsx

m ssi on envi saged by the Foundress of the institution. The activities of the
acadeni c year are planned in the beginning of each academ c year and the
academ c cal endar is discussed in a joint neeting of the Programe coordinator,
| QAC coordinator, Student Advisor, Staff advisor and presided by the Principal
The academ c cal endar reflects all the activities of the academ c year. Based
on these discussions, the faculty prepare a schedule of their activities such
as teaching-learning activities, curricular and co-curricular activities. The
Programme Coordi nator reviews the sanme and prepares the final draft of the
acadeni ¢ cal endar. The consol i dated schedul e of the academ ¢ activities,

i nternship programes, internal exam nations, publishing of internal narks,
submi ssion of records and assignnents etc are fornulated in tune with the
Uni versity Acadeni c Cal endar. Dates for conducting different scholastic and co-
schol astic activities are included in the academni c cal endar of 2019-2020.
Tentative dates for the celebration of Environnment Day, Yoga Day, Anti Drugs
and Narcotics day, Hi roshima Day, National Sports Day, Teachers day, Childrens
Day, AIDS Day, Arts Fest, Annual Sports Meet, Study Tour, Comrunity Living
Camp, conduct of webi nars/workshops/ sem nars/awareness programes/orientation
programes, club activities, extension programes and Col |l ege Day etc are al so
nmentioned in the acadenic cal endar. Academ c cal endar and Students Handbook is
published in the website. The I QAC nonitors whether all the activities of the
coll ege is conducted systenmatically and snmoothly as per the schedul e nentioned
in the academ c cal endar. The rules and regul ati ons of the college, vision,

m ssion as well as docunents like the leave form tinmetable and all the
activities planned has been nmentioned in the Coll ege Handbook. Preparation of
academ c cal endar was done after several Staff council neetings and the
schedul e was prepared according to the decisions taken during the neetings. The
acadeni ¢ cal endar ensures that adequate instructional hours are allotted to
deliver the topics nore effectively. The conplete schedul e of the B.Ed.
Programme is nmentioned in the acadenic cal endar |ike the School induction
programe, School Internship progranme for the B.Ed. and M Ed. students,

i nternal /external exam nations, nodel exam nation, tinely subm ssion of
records, assignnments, practical/practicum etc. and publishing of the interna
assessnent marks prior to the University exami nation. The schedul e of the
academ c activities in the institution and tinely conduct of internal and
external examination is strictly followed by the institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nountcarnel col | ege. ac. i n/ acadeni cs/ pos-cos

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NI L VEd EDUCATI ON 5 5 100
NI L BEd EDUCATI ON 49 49 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://nmountcarnel col | ege. ac.in/igac/student-satisfaction-survey



https://mountcarmelcollege.ac.in/academics/pos-cos
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7894_Pass_percentage_1632727228.xlsx
http://mountcarmelcollege.ac.in/iqac/student-satisfaction-survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Technol ogy and
Envi r onnent

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 2 Kerala State 10000 10000
( Speci fy) Counci |l for
Sci ence,

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

CENTURY

SEM NAR ON Al R POLLUTI ON Mount Carnel Col | ege of 07/ 06/ 2019
Teacher Education for
Worren
SEM NAR ON BENEFI TS OF Mount Carnel Col |l ege of 21/ 06/ 2019
YOGA Teacher Education for
Worren
SEM NAR ON PERSONALI TY Mount Carnel Coll ege of 06/ 07/ 2019
DEVEL OPMENT Teacher Education for
Wonren
WORKSHOP ON DRAMA AND Mount Carnel Coll ege of 25/ 07/ 2019
THEATRE ARTS Teacher Education for
Wnen
SEM NAR ON ENERGY Mount Carnel Coll ege of 16/ 11/ 2019
CONSERVATI ON Teacher Education for
Wnen
WORKSHOP ON MUSHROOM Mount Carnel Coll ege of 16/ 11/ 2019
CULTI VATI ON Teacher Education for
Wnen
WORKSHOP ON LETTER Mount Carnel Coll ege of 12/ 12/ 2019
VRI TI NG Teacher Education for
Wonen
SEM NAR ON ATTI TUDES AND Mount Carnel Coll ege of 06/ 02/ 2020
MORAL VALUES FOR A Teacher Education for
TEACHER Wonen
VEBI NAR ON DI G TAL SKILLS | Mount Carnel Coll ege of 19/ 05/ 2020
FOR TEACHI NG AND LEARNI NG Teacher Education for
SKI LLS I N THE 21ST Wonen

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

A Study on Dr.
Academ c Stress
of Secondary

Jaya P. J

Bhar at hi yar
Uni versity

20/ 02/ 2020

Ph. D



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7894_Research_Fund_1632734659.xlsx

School s of
Kerala in
Relation to
t heir Ment al
Heal t h and
Bur nout

Digita
Literacy and
Mor al
Sensitivity
anong Hi gher
Secondary
School s in
Ker al a

Dr.
Kuri akose

Li z

Bhar at hi yar
Uni versity

10/ 10/

2019 Ph.

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Name of the
Start-up

Nature of Start-

Date of

up Commencement

NI L

NI L

NI L

NI L

NI L NiTl

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

EDUCATI ON

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Educati on 11 7.95

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 Nill 0 0 Nill
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7894_Awards_won_1632734975.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7894_journals_notified_on_UGC_1640709517.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7894_Books_and_Chapters_1640710359.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nill Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 4 2 Nill 14
nar s/ Wor kshops
Present ed 2 Nill Nill Ni |l
papers
Resour ce Nill Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Canmpus Pl acenent Bet hl ehem 2 48
| nt er nati onal
Publ i ¢ School
Thodupuzha
Canmpus Pl acenent Next Educati on, 2 12
Hyder abad
Mushr oom Bl CS C ub- 2 56
Cultivation Nat ural Sci ence
Tr ai ni ng
Medi cal Canp Chai t hanya Eye 4 97
Hospi t al
Social Visit Ashraya 9 49
Charitable Trust
Comuni cati ve Mount Car nel 2 50
English and Chi | drens Hone
Renedi al C asses St udent s
for weaker students
of Model School
Readi ng Week Mount Carnel High 5 55
Cel ebration School
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7894_Faculty_participation_1640710469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7894_Extension_1632737585.xlsx

Renedi al Teachi ng
for D sadvant aged
Students of Mbdel

Recogni tion

School

Mount Car nel

school

GHH
Kot t ayam

34

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Destitute Abhaya Bhavan Provi di ng 9 97
Hone Visit food every week
to the inmates
of an A d Age
destitute Home
Ashr aya Free Service 7 48
Rehabi litation Charitabl e Render ed
Centre Tr ust
Communi cati ve Mount Car nel Teachi ng 2 50
Engl i sh G H S. School | Comunicative
Trai ni ng English Skills
Swachh Kerala State Air Pollution 8 55
M ssi on Counci | for Orientation
Envi ronnent Day Sci ence cl ass
Technol ogy
Envi r onnent
Online EMEA Col | ege One Week 9 58
Di gital of Arts and Onl i ne Wor kshop
Lear ni ng Sci ence on Digital
Pl atform Kondot ty Skills in
Teachi ng and
Lear ni ng
Carnel Fest Teachi ng | nter School 9 50
Practi ce Mdel Competitions
School's in
Kot t ayam
Renedi al Chi l drens Renedi al 2 50
Cl ass for Home Students d ass
Weaker and of Mount Carnel
D sadvantaged |G H. H. School
St udent s
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Internship for 11 5 - MED Students Per sonal 40
Year M ED Students -Semester 3
ED Students at TTI,
Kot t ayam
School Internship 50 - B.ED Per sonal 120



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7894_Awards_for_extension_1632737799.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7894_Students_in_extension_1632738204.xlsx

for Il Year B. ED |Students - Senester
St udent s 3
Internship for 5 - MED Students Per sonal 45
Il Year M Ed -Senester 4
Students at
Col | eges of Teacher
Educati on
School | nduction 48 - B.ED Per sonal 30
for I Year B. ED St udent s - Senest er
St udent s 1
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From

Duration To

Participant

M Ed
I nternship

Govt. TTI
Kot t ayam

I nt ernship
at TTI ,

16/ 11/ 2019

21/ 12/ 2019

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2000000

1500000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Cl ass roons Newl y Added

Laboratori es Newl y Added
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7894_Collab_activities_1630416745.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7894_Linkages_1632739490.xlsx

during the year

(rs. in lakhs)

O hers

Exi sting

Nunber of

i mportant equi pnents
purchased (G eater than 1-0 | akh)
during the current year

Exi sting

Cl assroons w't

h W-Fi OR LAN

Exi sting

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
I nt egr at ed Ful l'y 1 2015
Li brary Managenent
Sof twar e (RFI D)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19138 1807567 36 2890 19174 1810457
Books
4255 683547 7 1035 4262 684582
Ref erence
Books
e- Books 137769 23600 23040 5900 160809 29500
Journal s 25 14030 1 2500 26 16530
e- 3100 2500 3195 2500 6295 5000
Journal s
Di gital 1 100000 Nill Nill 1 100000
Dat abase
CD & 699 Nill Nill Ni |l 699 Ni |l
Vi deo
Li brary 2 839839 Nill Nill 2 839839
Aut omat i on
Weedi ng Nl Nill Nill Nill Nil | Ni |l
(hard &
soft)
Weedi ng Nill Nill Nill Nill Nill Nill
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-
content

0

Ni Il

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7894_augmentation_details_1632740238.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7894_Library_1632740681.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 94 25 11 18 8 14 10 18
g
Added 0 0 0 0 0 0 0 0
Tot al 94 25 11 18 8 14 10 18
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Medi a Centre
http://nmountcarnelcollege.ac.in/facilit
i es/ nedia-centre

Language | ab
http://nountcarnelcollege.ac.in/facilit
i es/| anguage-| ab

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

200000 140257 2000000 1500000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

.The institution has a well-equi pped and nai ntained infrastructure facilities
to support the teaching-Ilearning process of B.ED and M ED Progranme. The
institution has 2 well-equi pped Sci ence | aboratories and Method | aboratories
for each optional subject. The instructional nmaterial which are beneficial in
accentuating the curriculum of each optional group are catal ogued in each
Met hod | ab. The library is well-equipped with Online |Information Zone,

El ectroni ¢ Resource Centre, Online Public Access Catalogue, Digital library,
Reprographic facilities, N-list, DELNET etc. The |library serves as an
Information Centre not only for the faculty, researchers and students of the
institution and even of other institutions under MG University. The
institution has a vast playground with 2 Basketball Courts, Shuttle Badm nton
Court, Handball and Vol leyball Court.in the canpus where tournanments and sports
activities are conducted periodically. The Sports Day conpetitions conprising
of athletics events and m nor ganes are conducted annually on Sports day. A
Shuttle Badmi nton Intramural conpetition was conducted in the year 2019-2020. A
fully equi pped Conputer |aboratory functions in the college, where the B. Ed.
and M Ed. students can do their reference and research work. The classes for
the UGC sponsored Di pl oma Add on Course in Conputer Application are conducted



http://mountcarmelcollege.ac.in/facilities/media-centre
http://mountcarmelcollege.ac.in/facilities/media-centre
http://mountcarmelcollege.ac.in/facilities/language-lab
http://mountcarmelcollege.ac.in/facilities/language-lab

in the Conputer |ab. There are adequate nunmber of seminar halls and cl assroons

where the Core, Elective and Pedagogi ¢ Courses are carried out nethodically.

These seninar halls and classroons are well-equi pped with LCD screens / Snart

boards which are regularly used by the faculty. The teacher trainees also are
gi ven anpl e opportunities in handling technol ogi cal devices during paper

presentations and while taking mcro-teaching/criticismclasses. The

institution is also having a 500 seated auditorium and al00 seated A/ C sem nar

hal I . Equi pnent of sports and ganes are stored in the Physical Education
Depart nment .

http://mountcarmelcollege.ac.in/quality-policy/quality-policy

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Economi cal | y Poor 7 67033
frominstitution Student s

Fi nanci al Support
from QG her Sources

a) Nati onal E- G ant 37 135161
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
VALUE ADDED 19/ 07/ 2019 50 Mount Car el
COURSES Col | ege of Teacher
Education for Wnen
LANGUAGE LAB - 12/ 12/ 2019 50 I nfo Weavers
COVMUNI CATI VE
ENGLI SH
MVENTORI NG 12/ 06/ 2020 53 Mount Car el

Col | ege of Teacher
Education for Wnen

REMEDI AL COACHI NG 04/ 07/ 2019 50 Mount Car nel
Col | ege of Teacher
Education for Wnen

Kot t ayam
ADD ON COURSE I N 06/ 07/ 2019 50 UGC
COVPUTER
APPL| CATI ONS AND
COUNSELLOR TRAI NI NG
YOGA 18/ 07/ 2019 53 Heal t h C ub,
Mount Car nel

Col | ege, Kottayam

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://mountcarmelcollege.ac.in/quality-policy/quality-policy
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7894_Scholarships_1640711019.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7894_Development_Schemes_1632911510.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin
competitive career the comp. exam
examination counseling

activities

2019 50 50 39 27
NET/ SET/ KTET
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
2 48 2 1. 48 20
Bet hl eham
Internation
School . 2.
Next
Educati on,
Hyder abad
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 4 B. ED Educat i on SPS, MG M ED
Uni versity,
Kot t ayam
2019 3 B. ED Educat i on Mount M ED
Car nel
Col | ege of
Teacher
Educat i on,
Kot t ayam
2019 1 B. ED Educat i on St. MA Engli sh
Al berts
Col | ege,
Er nakul am
2019 1 B. ED Educat i on SS M Sc
Col | ege, Physi cs

Kal ady



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7894_Guidance_1640711179.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7894_Placement_1630419600.xlsx

2019 1 B. ED Educati on CGover nnment VA
Col | ege, Political
Kot t ayam Sci ence
2019 1 B. ED Educati on St . M Sc
Ter esas Mat hemat i cs
Col | ege,
Er nakul am
2019 1 B. ED Educati on | GNQU VA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
SET 8
Any O her 23
Any O her 6

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Athletic Meet on Sports Intranural Conpetition 110
Day
Shuttl e Badm nt on Intramural Conpetition 34
Tour nanment
Arts Fest I ntranural Conpetition 100
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Al |
Ker al a
Inter B

Ed.

Col | egi ate
Shuttle
Badni nt on
Tour nanent
Organi sed
by St.
John the
Bapti st
Col | ege of
Educati on,
Nedunkunna
m held on
29 Feb.

Nat i onal

1

Nill

Ni |l

Kri shnendu
S, Saniya
Mariya Saj



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7894_Progression_1640711355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7894_Qualifying_1640711530.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7894_Activities_Organised_1632203890.xlsx

| 2020 |

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council Executive Committee or Student Union functions within the
institution in order to pronote and facilitate student activities of the
campus. The Student Union executive nenbers are el ected through parlianentary
node of election. The college union consists of a Chairperson, Vice
Chai r person, General Secretary, University Union Councillor, Arts Cub
Secretary, Student Editor and Sports Secretary. The institution has an active
Student Council which takes an active responsibility in organizing the
curricular as well as co-curricular activities within and outside the
institution. Al student- related activities of the college are carried out
under the | eadership of the College Union and facilitated by the Staff Advisor
The Student Union has been instunmental in organising Intramural conpetitions
like Arts fest, Sports neet etc. Inportant days |ike Onam Teacher’s day and
Christmas are cel ebrated under the | eadership of the Student Council. In
addition to this, there are Conmttees that take initiative in organizing and
i npl ementing various activities within the institution. This Student group
arranges frequent neetings to discuss the programes and activities to be
conducted in the college or issues connected to their academ c or co-curricular
activities. The activities and decisions of the Student Council is nonitored by
the Principal or Student Advisor. The other Committees of which the students
are part of are the Gievance Redressal Committee, Sports and Ganes Conmittee
Anti - Raggi ng Commi ttee, Magazine Conmittee and Alummi Executive Conmmittee. The
Gri evance Redressal Conmmittee conprises, the Principal, the Programe
Coordi nator, one Senior faculty nmenbers, Wnen's Cell Coordinator, one Senior
Non-teaching staff representative, sone representatives of the Student Counci
and the Group | eaders of the various batches. The objective of the Conmittee is
to deal with any kind of grievances on the part of the teacher trainees. The
Sports and Ganes Committee conprises the Principal, the Progranme Coordi nator,
Head of the Physical Education Departnent, one Senior faculty nmenber, one
representative of the non-teaching staff, the Sports Secretary, sone
representatives of the Student Council and the Group | eaders of the various
bat ches. The purpose of the Conmittee is to ensure the snboth and safe
i npl enmentation of the Sports Day events and the occasi onal conduct of the
sports activities, yoga and aerobics sessions. The Anti-Ragging Commttee
i ncludes the Principal, the Programe Coordi nator, one Senior faculty nenber,
Wnen's Cell Coordi nator, one Senior Non-teaching staff nenber, sone
representatives of the Student Council and the Goup | eaders of the different
bat ches. The objective of the Conmittee is to nonitor cases of harassnent if
any. The Magazine Committee conprises the Principal, the Staff Editor, Student
Magazi ne Editor and Editorial Board nenbers. The Conmittee has to nonitor the
work related to the Annual Coll ege nagazi ne. The Alummi Executive Conmittee
provi des opportunities for the alumi to keep in contact with the institution
and provi de gui dance and support to the oncom ng batches of teacher trainees.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

50



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7894_awards_in_activities_1630045201.xlsx

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Association is an integral part of the institution as it offers a
connecti on between the staff nenbers, forner batch of students and the present
bat ch. The alummi take denonstration classes every year prior to the School
I nducti on progranme which is conducted in the neighbouring schools. They al so
informthe institution about various job vacancies available in their own
institutions. The el ection of the executive nenbers is conducted annually and
subsequently the Executive nenbers are selected. During the nmeetings, the
former students get a chance to express and share their experiences. During the
Alumi neeting of the acadenic year, it was decided to open a Bank Account for
the Alumi Association and tp collect an amunt of Rs.500/- fromthe senior
batch of students as the Alumi Menbership Fee

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

During the Staff Council neetings, the Principal, faculty nenbers and non-
teaching staff menbers di scussed the major decisions to be taken and activities
to be conducted within the institution. The faculty nenbers were allotted
charges of various activities and programes. The deci sions di scussed during
the Staff Council meetings of the entire B.ED and M Ed course were docunented
in the Staff Meeting Register. Decisions were carried out in the neeting
regarding the preparation to be undertaken as part of AQAR The mmjor practices
that were carried out based on decentralization and participatory nmanagenent
are as follows:  The preparation of AQAR was assigned to each faculty and non-
teaching staff nenber to ensure participatory managenent. ¢ The nature of the
B. Ed. Progranme was di sseminated to the parents through PTA neetings. Faculty
in charge of the PTA were assigned to do the arrangenents for the conduct of
the PTA neeting. ¢« The faculty in charge of Science Departnents had to nonitor
the arrangenents of World Environnent Day to be held on 06-06-2019. ¢ The
cel ebration of International Yoga Day on 21-06-2019 was arranged by the Faculty
in charge of the Physical Education Departnent. ¢« Orientation to B. Ed.
Programe for the teacher trainees was to be given by the Programe Coordi nator
on 02-07-2019. « Oientation to Vision and Mssion of the institution was to be
carried out by one of the faculty nenbers. ¢« An orientation programe on
personal ity devel opment hand been handl ed by Sem nary Brothers, Vadavat hoor,
Kottayam on 06.07.2019. « Carnel Day cel ebrati on was conducted on 16th July
2019 in honour of the feast of the Patron of the college Mdther Teresa St. Rose
of Lima our lady of Munt Carnel. The arrangenents for the School I|nternship
Programmes for B.Ed. Students and M Ed. students were assigned to each faculty
menmber. ¢ Extension activities to provide assistance to Flood Relief Canp was
to be faculty handling Core Courses. ¢ Charges for arrangi ng classes on
Programmes related to Wnen Sel f-defence Skill Devel opment and Personality
Devel opnent were assigned to faculty nenbers. ¢ Various charges for progranmres
i ke Teacher’s Day Cel ebrations, |nauguration of Associations, Ozone Day
Cel ebrations, National Science Day Cel ebration, College Union and Arts C ub
| naugur ati on and Gandhi Jayanthi Cel ebration were assigned to faculty nenbers.
e Preparations to conduct Alumi Meet and Orientation Progranme on Revi ewed
B. Ed. Syl l abus were assigned to faculty. « Activities |like Art Fest, Annual
Retreat, Study Tour, Conservation of Bio-diversity Day Cel ebration, Shuttle
Badm nton Tournanent, Ozone day Cel ebration, Free Testing Canp, Carnel Fest
Wor kshop on Energy Conservation were to be organized by certain faculty




nmenbers.

e Sports Day, Community Living Canp, and Col | ege Day Cel ebration were
to be organi zed as a conbined effort of al

faculty nmenbers.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Admi ssion of Students Transparency is
ensured while conducting admi ssion to
B.Ed. and M Ed. programmes. Wile
taki ng adm ssions, priority is given to
students from margi nal i zed backgrounds.

The institution sees to it that the
stipul ated adnission criterionis

mai ntai ned while granting adnmi ssions to

students fromreserved cl asses.

I ndustry Interaction / Collaboration

Industry Interaction / Collaboration
The institution conducted Interfaces
with Heads of Institutions/ Senior
teachers of Practice teaching schools
prior to their School Internship
programre. During this session, the
representatives fromvarious Practice
t eachi ng schools get a chance to offer
their suggestions about the
i mprovenents to be made while
under goi ng the training sessions.
Simlarly the teacher trainees get the
opportunity to clarify their doubts and
apprehensi ons regarding their duties
and responsibilities while undergoing
the training period. As part of
col l aboration, classes are arranged on
Wrnen Sel f-defence Skill Devel opnment
under the auspices of the Police
Departnment. The M Ed. students get the
opportunity to conduct their Internship
programe in collaboration with Teacher
Training Institutes, Hi gher Secondary,
Secondary and Primary schools.

Human Resour ce Managenent

Human Resour ce Managenent The
institution takes keen interest in
provi di ng Pl acenent services for the
teacher trainees in the nei ghbouring
school s and in school s outside Keral a.
The institution provides facilities for
the school authorities to conduct job
interviews for the teacher trainees.
The teacher trainees are given practice
in preparation of resumes and in giving
sel f-introduction. Several rounds of
Mock interviews are conducted so that
the teacher trainees becone nore
confident while attending job




i ntervi ews.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The institution has a full-fledged
digital library with ENLI ST connection
in addition to a wide array of
ref erence books, encycl opaedi as,
journal s and magazi nes. The institution
has adequate infrastructure with ICT
enabl ed sem nar halls, classroons and
conputer | abs. The teacher trainees are
encouraged to utilize the technol ogi cal
devices while teaching during their
M cro-teaching, Link practice, Schoo
I nduction and School Internship
sessions. The teacher trainees are
gi ven the opportunity to practice their
teaching skills in the Mcro-teaching
studio and the Smart boards and LCD
screens available in the institution.

Research and Devel opnent

Exam nation and Eval uati on The
institution had conducted University
exam nati ons, Mddel exam nations and

class tests for B.Ed. and M Ed
Programes at the stipulated time. The
eval uation of the Mbddel exam nations
and class tests are carried out by the
Course Co-ordinator. In addition to
this, the Practical work and Practicum
is assessed as part of Interna
eval uati on.

Exam nati on and Eval uati on

Exam nation and Eval uati on The
institution had conducted University
exam nati ons, Mddel exam nations and

class tests for B.Ed. and M Ed
Programes at the stipulated tinme. The
eval uation of the Moddel exam nations
and class tests are carried out by the
Course Co-ordinator. In addition to
this, the Practical work and Practicum
is assessed as part of Interna
eval uati on.

Teachi ng and Learni ng

Teaching and Learning An Orientation
class was carried out based on the
preparation of learning materials. The
teacher trainees were illum nated on
t he procedure of preparing
instructional aids |like charts,
activity cards and flash cards. Later
on, they were given first-hand
experience in preparing these teaching
aids during a Wrkshop arranged in the
institution.

Curri cul um Devel opnent

Curricul um Devel opnent The faculty
nmenbers assisted in organi sing an
Orientation programe based on the
B. Ed. Revi ewed Syl labus for teacher
educators under MG University, in




col | aboration with the All Keral a
Trai ning Col |l ege Teachers Associ ati on.
Some of the faculty nenbers had been
Conveners for subject-wise Orientation
programes. They had taken initiative
in restructuring the existing B. Ed.
Curriculumand in conducting training
programes for the teacher educators of
other institutions under MG
Uni versity. Most of the faculty nenbers
had contributed in restructuring the
B. Ed. Curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anning Comrmittee is operational for
i npl ementing the projects funded by
gover nnent or managenent. Proj ect
proposal s/initiatives are prepared and
di scussed anong the staff during staff
council neetings. On the basis of the
Suggestions and feedback coll ected,
nodi fications are nmade thereafter
Charges are distributed anong the staff
menbers for nonitoring and conpl eting
t he projects. Cooperation and
suggestion of PTA, other stakehol ders,
consul tants and experts are al so
ensur ed.

Adm ni stration

Principal is the academ c and
adm ni strative head of the institution.
The admi nistrative responsibility is
shared through staff Council, | QAC
Coor di nator, Progranme coordi nat or
Teachers and Supporting Staff.

Ef fecti ve communi cation is ensured
through emails and phone calls.
Bi onmetric Punching nmachine is installed
for recording the attendance of staff
and students

Fi nance and Accounts

The finance managenent of the
institution is transparent. The coll ege
collect fee directly from students
towards the remttance to university
and state governnment. Both online and
of fline node is adopted. The various
regi sters keep the record of the
financial accounts of the college. The
institution ensures periodical
financial auditing. Annual financial
statenments are prepared. The sal ary
bill generation and subm ssion are done
usi ng the software SPARK.

St udent Admi ssion and Support

From 2015 onwards, the coll ege
invites application fromeligible
candi dates for the B. Ed/ M Ed Progranmes




Schedul ed Cast e,

Uni versity.
managenent seats for
programres there is reservation for

di sadvant aged and socially and
econom cal ly deprived categories of
Equity in adnmission is
ensured by al so considering the
meritorious students from all
Details regarding the
adm ssion process and the students
adm tted are uploaded in the college
websit e.

st udent s.

communi ties.

B. Ed.

as per the MG University schedul e.
The coll ege authorities prepare a Rank
list and Waiting List for Open Quota,
Schedul ed Tri bes and
Community Quota respectively.

Admi ssions are taken according to the
Reservation Criteria prescribed by the
In the allotnent of

and M Ed.

Exam nati on

B. Ed.

Boar d.

exam nation portal
bot h B. Ed.
test,

t eachers.
remedi al

i nt ernal

tickets,

The steps followed by the institution
in the exam nation process are
transparent and cl ear.
application,
of hall
attendance and internal
Uni versity are done through the
el ectronically. For
and M Ed. Programre,
nmd-termand termend
exam nations are conducted to assess
the academ c proficiency of student
Based on the result obtained,
instruction and acadenic
counseling is provided. The external
exam nations are conducted for
semester by the university for
and M Ed. progranmes.
B. Ed. Progranme, Practi cal
i s conducted by an External
Board constituted by the university.
For the M Ed. Programe,
Di ssertation is valued and Vice Voce is
conduct ed by the External
I nt er nal

Subm ssi on of
fee renm ttance,

col l ection

submni ssi on of

marks to the

cl ass

each
bot h
For the
Exam nati on
Exami nation

the M Ed.

Exam nati on

mar ks are published and
t he grievances of students related to
exam nation are addressed by
the grievance redressal

comm ttee.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Wor kshop Wor kshop 10 6

on Digital |on Ofice |18/05/2020 |24/ 05/ 2020

Skills in JAutomation

Teachi ng

and
Lear ni ng
Skills

2019 Ori ent at Oi ent at 8
ion Class |[ion Class |18/ 07/2019 |18/12/2020
on Yoga on Yoga

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

ORI ENTATI ON
COURSE AT UGC
HRDC,
PONDI CHERRY
UNI VERSI TY

21/ 11/ 2019

10/ 12/ 2019

20

SHORT TERM
COURSE | N NSS
SCOCI AL CONNECT

AT
BHARATHI DASAN
UNI VERSI TY,
TRI CHY

06/ 02/ 2020

12/ 02/ 2020

SHORT TERM
WORKSHOP ON
RESEARCH
METHODOLOGY AT
MAHATNVA GANHI
UNI VERSI TY,
KOTTAYAM

20/ 01/ 2020

24/ 01/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

2

Nill

1



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7894_Development_training_programmes_1640501420.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7894_Training_Programmes_1640502001.xlsx

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. 1. Institution
provi des Sal ary advance
on request for the staff
2. Free WFi facility on

canmpus, roons for
sanctioned mmj or projects
3. roons for staff in the
col | ege hostel 4.
honouring faculty for
their meritorious
achi evenents 5. Specia
nmeeti ngs are convened for
honouring faculty on
their retirement 6.

I ndoor gane facility for
the faculty 7. periodic
nmedi cal checkups 8.
Annual renewal progranmes
9. using the
technol ogical facilities
of the institution 10.
parking facility 11
organi zes
activities/programmes for
t he professional
devel opnment of the staff
12. Encourage and provide
support to the faculty to
attend Professional
Devel opnent activities
13. round the clock
security etc

1. Institution provides
Sal ary advance on request
fromthe staff 2.
financial support for
construction of houses
and to neet nedica
expenses. 3. The
Institution with the help
of teachers extends
financial support during
contingency. 4. Menbers
of the nonteaching staff
are honoured with due
respect at their
retirement 5. anple
par ki ng spaces 6. conduct
of professiona
devel opnent activities 7.
Annual renewal programes
8. Round the clock
security etc.

l.Institution provides
Sal ary advance on request
for the staff 2. Free
WFi facility on canpus,
roonms for sanctioned
maj or projects 3. Roons
for staff in the college
hostel 4. Honouring
faculty for their
neritorious achi evenents
5. Special neetings are
convened for honouring
faculty on their
retirenment 6. |ndoor gane
facility for the faculty
7. Periodic nedical
checkups 8. Annual
renewal progranmes 9.
Usi ng the technol ogi cal
facilities of the
institution 10. ParKking
facility 11. Organi zes
activities/programres for
t he professiona
devel opnent of the staff
12. Encourage and provide
support to the faculty to
attend Prof essi onal
Devel opnent activities
13. Round the clock
security etc 1.
Institution provides
Sal ary advance on request
fromthe staff 2.
financial support for
construction of houses
and to neet nedica
expenses. 3. The
Institution with the help
of teachers extends
financial support during
contingency. 4. Menbers
of the nonteaching staff
are honoured wi th due
respect at their
retirenment 5. anple
par ki ng spaces 6. conduct
of professional
devel opnment activities 7.
Annual renewal progranmres
8. round the clock
security etc. The
institution meets the
vari ous needs of the
students in the campus




itself. 1. Disadvantaged
Students are provided
Hostel facility either
free or at subsidised
rates. 2. Students from
poor financial background
are given financi al
support. 3. Adequate
nunber of washroons is
provided for girls. 4.
Purified drinking water
facility, sick roomns/
restroons, periodic
medi cal checkups, i ndoor
and out door ganes
facility, book bank
facility, awareness
cl asses and progranmes,
parking facility, Yoga
cl asses, Annual renewal
programres , counsel |l ing
services, placenent
services, round the clock
facility, ICT enabled
cl assroons etc. are
provi ded.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Deputy Directorate of Coll egiate Education, Kottayam conducts financi al
audit once in 3 years. The audit by the Deputy DCE, Kottayam for the period
2018- 2019 was conducted on 03/02/2021. Defects pointed out will be rectified
i mredi ately. The col |l ege al so conducts annual audit by a Chartered Accountant.
The recei pts and paynent statenents, Bal ance Sheet was al so prepared.
Utilization certificates of the projects sponsored by funding agencies are
audited by regi stered chartered accountants. UGC funds are al so audited. The
institution also conducts an internal audit of all financial and adm nistrative
matters.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi vi dual s 160000 Bui | di ng Renovati on
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes O her HEls Yes Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7894_Funds_or_Grants_1631098386.xlsx

Adm ni strative Yes

O her

HEl s Yes

Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. 1. Suggestions for the renovation of the classroominfrastructure. 2.
Suggestions regarding the dress code as uniform 3. PTA support for building the
coll ege infrastructure.

6.5.3 — Development programmes for support staff (at least three)

1. Professional devel opnent training programme on SPARK . 2. Awareness class on
Revi sed pay Fixation 3. Training programe on Yoga and Fitness

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Renovated infrastructure of the college building and Library. 2. Updation of
smart board, and technol ogi cal devices. 3. Inplenentation of innovative
strategi es of teaching/learning through digital nbode such as Google cl assroom
Googl e Meet, Zoom Meeting etc.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 “Conser vat 25/ 11/ 2019 25/ 11/ 2019 25/ 11/ 2019 107
i on of Bi odi
versity”
day.
2019 Canpus 07/ 01/ 2020 07/ 01/ 2020 07/ 01/ 2020 12
pl acenment by
t he Next
Educati on,
Hyder abad.
2020 16/ 01/ 2020 16/ 01/ 2020 20/ 01/ 2020 47
Educat i onal
Tour to CGoa

File

Vi ew

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Worren Cel | 01/11/2019 01/11/ 2019 98 Nill
Pr ogr amme
sponsored by
KSWDC



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7894_Quality_Initiatives_B_1630248272.xlsx

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Day;

| unch in steel

Nat i onal
saplings were distributed to students and staff on Environnental
the nature club organizes various activities in the

canpus. An orientation programe on Air

garden is set up. Eco Zone,
Dust bins are provided in the canpus.
Pol I ution was conducted under the sponsorship of Kerala State Council for

Sci ence and Technol ogy and Environnent.

Tiffin boxes.
bi o- degradabl e and as an e-waste.
girl’s toilets.

envi ronnent al

cel ebrates World Environnment

Daya

consci ousness anong students and staff.
Worl d Ozone Day,
Sci ence Day and Wnen’s Day through awar eness programmes.
day. An her bal

H roshi ma Day,

Campus was nade plastic free where students are strictly asked to bring their
The waste in the canpus is collected separately as
Incinerator facility is available in the
Institution organizes many initiatives to generate

The institution
Worl d Aids

Pl ant

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes Nill
Physical facilities Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 06/ 02/ 2 Street Dr ug 53
020 Play On |Addiction
Ant i
Drugs and
Nar coti cs
2020 1 1 07/ 03/ 2 Wbnens CGender 98
020 Day | ssues
Seni nar
2019 Nill 1 06/ 06/ 2 Conmrenc unenpl o 16
019 enent of yment
tailoring
cour se
for the
needy
WoIen
fromthe
| ocal
communi ty
2019 1 1 16/ 09/ 2 Fi nanci 48
019 Renedi al |al |y Poor
Cl asses and
for the Weaker
Weaker 0St udent s
student s
of the




Mbdel as
an
Ext ensi on
Pr ogr amme
School
2019 Nill 18/ 12/ 2 Soci al 42
019 visit to |Abandoned
Abhaya |l ndi vi dua
Bhavan I's
2019 Nill 18/ 12/ 2 Soci al 43
019 visit to |Socially
Chi | drens | backward
ward of [children
District
Hospi t al ,
Kot t ayam
2019 Nill 18/ 12/ 2 Term na 42
019 Rendered | Ily il
service |patients
to
Ashraya C
haritabl e
Trust
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
HAND BOOK

03/ 06/ 2019

The Code of Conduct for
t he various Stakehol ders
of Mount Carnel College
is steered by the vision
of Mt her Teresa of St.
Rose of Lima, the
Foundress of the C. S.S. T.
Institute. The Code of
et hi cs has been displ ayed
on the coll ege website as
well as in the College
Handbook. The Code of
Et hi cs nay be anmended or
suppl enented fromtine to
time by the
adm ni strative bodi es of
the Coll ege. The
institution ensures that
t he various stakehol ders
of the college adhere to
t he code of conduct
t hrough t he constant
moni toring of different
Commi ttees constituted at
different levels. At the
begi nning of the academ c
year staff and students
are given an orientation

towards the Vision and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7894_Inclusion_1640507985.xlsx

M ssion of the
institution and the code
of ethics and values to

be followed. Tinely
feedback is al so provided
to the stakehol ders by
the respective nonitoring
conmttees related to the
adherence to the code of

et hi cs.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Oientation 06/ 06/ 2019 07/ 06/ 2019 55

Programme on Air
Pol [ ution on Wrld
Envi ronnent Day
sponsored by KSCSTE

Orientation C ass 06/ 07/ 2019 08/ 07/ 2019 50
on Personality
Devel opnent by
Yout h Friends

Trai ni ng 18/ 07/ 2019 Ni | 77
Programme on Yoga
Wor kshop on Drana 25/ 07/ 2019 Ni | 50
and Theatre Arts
Conmmuni cat i ve 16/ 09/ 2019 Ni | 50
Engli sh and

Renedi al Cl ass for

t he di sadvant aged

students of Model
School

Free Service 20/ 09/ 2019 Ni | 48
Rendered to Ashraya
Charitacle Trust-
Rehabilitation
Centre

Awar eness 10/ 10/ 2019 Ni | 107
Programme on Ozone
Day

Free Eye Medi cal 14/ 10/ 2019 Ni | 128
Canp

Awar eness Cl ass 16/ 11/ 2019 Ni | 128
on Energy
Conservati on

Social visits to 18/ 12/ 2019 Ni | 119
Abhaya Bhavan,
Chi | drens Ward of
District Hospitals

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Col | ege canpus was nmde plastic free where students are strictly asked to bring



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7894_promotion_activities_1640508920.xlsx

their lunch in steel tiffin boxes. The waste in the canpus is collected
separately as bi odegradable and as an e-waste. Incinerator facility is
available in the girl’s toilets. Institution organizes nany initiatives to
generate environmental consciousness anong students and staff. The institution
cel ebrates Wrld Environnent Day, Wrld Ozone Day, Hiroshinma Day, Wrld Aids
Day, National Science Day and Wwnen’s Day through awareness progranmes. Pl ant
saplings are distributed to students and staff on Environnental day. An herba
garden is set up. Eco Zone, the nature club organizes various activities in the
canpus. Dust bins are provided in the canpus. A value added course in
fabrication of eco friendly products was initiated. An awareness and
orientation progranme was conducted on World Environment Day under the
sponsorship of Kerala State Council for Science and Technol ogy and Environnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. EMPONERMENT OF TEACHER TRAI NEES 2. TRANSFORVATI ON OF WOMEN TEACHER TRAI NEES
DI d TALLY FOR THE 21ST CENTURY. 1. A Wirkshop on Painting and Fabrication of
Eco-friendly Product was conducted. 2.The teacher trainees were given the
opportunity to exhibit their artistic and creative skills through the Tal ent
Show and Arts and Literary conpetitions. 3. Communicative English and Renedi a
cl asses were arranged for the weaker and narginalised students of Mdel Schools
of Teaching Practice. 4. Awareness and orientation class had been conducted on
Ener gy Conservation for enpowering the wonen teacher trainees. 5. A workshop
cum training programme on Miushroom Cultivation as a part of Organic Farm ng was
conducted by the Bio- Science Club for Enpowering wonen. 6. Add on Certificate
Course in Conputer Application have been started to enpower the B. Ed students.
7. Participation in the Lokpal and Human Ri ghts Sem nar enpowered the wonen

teacher trainees. 8. Wirkshop on Letter Witing was conducted by “Daffodis”
English Literary Club to enpower the teacher trainees. 9. Social visits to
destitute homes |i ke Abhaya Bhavan. Children’s ward of District Hospital,
Kottayam were arranged to train the teacher trainees to be instrunents of
soci al change in the community. 10. The Community Living Canp for the Second
year B.Ed. students was conducted on the based on the thene “UN EA’. The
students were encouraged to attend a One Week Residential Community Living Canp
for the devel opment of Leadership Qualities, Soft Skills, G vic Responsibility,
to enpower the strength and weakness and also to get along with different wonen
teacher trainees. 11. Students were encouraged to participate in the Annual
Sports day Athletic Meet on 2nd March 2020 to enpower the teacher trainees with
the true sportsmanship and physical fitness. 12.B. Ed and M Ed. teacher
trainees were made to participate in the One-week National Level Wrkshop on
‘Digital Skills for Teaching and Learning in the 21st Century’ was conducted
during the COVID 19 Pandem c. 13. All the students were enpowered digitally
during the COVID Pandem c. 14. A workshop cumtraining on yoga were arranged to
enpower the teacher trainees. 15. Several Conpetitions were conducted for the
nodel school s of teaching practice during the CARVEL FEST. 16.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the institution nmainly focuses on the need and enpower nent of
wonen, especially the marginalized in society. Hence the institution has nmade
constant efforts to enpower the B.Ed. trainees to be enpowered and to nake them




stand in their own abilities. They are al so given opportunities to be part of
activities that deal with the enpowernent of the nmarginalized wonen in society
as well as children. Many activity-oriented programes have been organi zed
within and outside the institution in order to spread the nessage of being
enpower ed t hensel ves as well as to enpower others in the society. The
programes undertaken at the institution in this regard are as follows: 1. Add
on Certificate Course in Conputer Application have been started to enpower the
B. Ed students digitally on 08.06.2019. 2. An awareness and benefits of
perform ng Yogi c Asanas were given to the teacher trainees to enpower the
fermal e students physically, nmentally, socially and enotionally on 21-06-2019.
3. An Orientation progranme on Personality devel opnment was conducted by “Youth
Friends”, Kottayam on 06.07.2019. 4. The teacher trai nees were given the
opportunity to exhibit their artistic and creative skills through the Tal ent
Show and Arts and Literary conpetitions which was held on 12th July 2019. 5. A
wor kshop cum training on yoga were given to the teacher trainees on 18th July
2019. 6. Workshop on Drama and Theatre Arts by M. E. V Philip, Drana Master
Mar Basel i ous Public School, Kottayam was arranged to enpower the wonen
students on 25th July 2019. 7. C asses on Wnen Sel f-Defence Skill Devel opnment
Programme were arranged by Civil Police Oficers of Kottayam as part of
enpowering the teacher trainees. 8. Comuni cative English and Renedial classes
were arranged for the weaker and marginalised students of Mdel Schools of
Teaching Practice. 9. Avisit to Ashraya Charitable Trust- Rehabilitation
Centre for patients of Kottayam nedical College and hel ped themin cleaning and
preparing food. 10. A nedical canp was arranged in the college by Chaithanya
Eye Hospital, Kottayam on 20th Septenber 2019. 11. Awareness and orientation
cl ass had been conducted on Energy Conservation for enpowering the wonen
teacher trainees. 12. As a part of wonmen enpowernent, a workshop cumtraining
programre on Mushroom Cul tivation was conducted by the Bi o- Science C ub on
16t h Novenber 2019. 13. Participation in the Lokpal and Human Ri ghts Sem nar
enpower ed the wonmen teacher trainees on 10th Decenber 2019. 14. Wrkshop on
Letter Witing was conducted by “Daffodis” — English Literary Club to enpower
the teacher trainees on 12th Decenber 2019. 15. Participation of B. Ed and M
Ed teacher trainees in various cultural and badm nton conpetitions conducted by
Mar Theophil us Trai ning Col | ege, Thiruvant hapuram hel ped to enpower and get
al ong with acquai ntances on 16th 17th Decenber 2019. 16. Social visits to
destitute hones |i ke Abhaya Bhavan and Children’s ward of District Hospital
Kottayam were arranged on 18th Decenber 2019 and hence to train the teacher
trainees to be instrunents of social change in the comunity. 17. The Comunity
Li ving Canp for the second year

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Future plans of action next for the academ c year 2019-2020 was decided to
consol idate and prepare data for the AQAR Report. Regarding this, several Core
Committee neetings were to be arranged at regular intervals anong staff nenbers.
The faculty nmenbers were to be encouraged and notivated to enhance their
prof essi onal conpetence by participating in webinars, conferences, sen nars and
wor kshops and by publishing articles in international peer reviewed acadenic
journals and also in policy docunents. Several sem nars and workshops have to be
conducted for the benefit of teachers and students in the future year. Wbsite
upgradation is planned to do in the next academ c session. Wnen Teacher Trai nees
will be trained to teach in offline and online node, and then transfornmed to
teach using bl ended | earni ng net hod.
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